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Wednesday, May 7, 2014 

 

8:00 am Registration     Promenade 
 

11:00 am Award School Presenters Meeting  Armani’s 
 

12:00 pm - 5:30 pm Sponsor Exhibits    Foyer Windows 
 

1:00 pm - 2:00 pm Opening     Audubon  ABC 
  

 Welcome     Marjorie Murray, Director 
 Announcements       ECTAC/VPK 
 Introduction of Keynote Speaker     Seminole County Public Schools 
   

 Lessons Learned From High Poverty  Dr. Joseph F. Johnson, Jr., Ph.D. 
 Urban Schools: Implications for     Dean & Professor, College of Education 
 Teaching Common Core Standards     Executive Director, National Center for  
     Urban School Transformation   
     San Diego State University   
2:00 pm - 3:00 pm Breakout Session 1  
     
 Golden Gate HS (Collier)   Cormorant 
 Raising the Gate from Good to Great; 
 How a Title I School Went From an “F” to an “A” 
       

 Miami Lakes Educational    Herring Gull 
 Center HS (Miami-Dade)     
 MLEC—A Unique Academy Model  
 

 Varsity Lakes MS (Lee)   Pelican  
 The Varsity Way   
 

 Westside ES  (Volusia)   Snowy Egret 
 Jump on Board Westside’s  
 Train to Success! 
 

 Dixieland ES (Polk)    White Ibis 
      “The View” ~ A Collaborative Conversation 
       about…Rigor, Expectations, Achievement  
       and Leadership….Keeping it REAL. 
 

 Lake Orienta ES (Seminole)   Sandhill Crane 
 Success for Every Student!  
 
3:00 pm -  3:15 pm  Break  with Refreshments   Foyer/Stairs 
   
3:15 pm -  4:15 pm Breakout Session 2  
     
 Lorenzo Walker    Pelican 
 Technical HS (Collier)     
      The 3 “R’s” - Reading, Resilience,  
       and Relationships 
  

   
  
  

A G E N D A  
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Wednesday, May 7, 2014 (continued) 

 
3:15 pm -  4:15 pm Breakout Session 2 (continued) 
   

 Howard MS (Orange)    Cormorant  
 Breaking Barriers, Thinking Outside The Box,  
 and Creating A Dynamic Place To Learn!    
  

 Sneads ES (Jackson)    Sandhill Crane 
 SES Pirates - Anchored in Excellence 
     

 Meadowlane ES (Miami-Dade)  White Ibis 
 Meadowlane Elementary; Sharing 
 Best Practices 
  

 Somerset Academy    Herring Gull 
 Miramar ES (Broward)     
 Teamwork Makes the Dream Work 
 

 Crosspointe ES (Palm Beach)   Snowy Egret 
 Purpose Driven Data 
 

4:15 pm -  4:30 pm Break  - Be Sure to Visit Our Sponsors!      
 

4:30 pm -  5:30 pm Breakout Session 3 
 
 Law Enforcement Officers Herring Gull 
 Memorial HS (Miami-Dade) 
 Moving From Good to Great  
 
 Silver Sands School (Okaloosa) Pelican 
 Together We Achieve the Extraordinary  
 Because They Can! 
 
 Emerson ES (Miami-Dade) White Ibis 
 Inspired Choice Instruction  
  
 Gretna ES (Gadsden) Snowy Egret 
 Perseverance Leads to Success 
 
 Alta Vista ES (Sarasota) Sandhill Crane 
 Two Generations One Future! 
 
7:00 pm -  9:30 pm Awards Banquet Audubon ABC 
  Marjorie Murray 
  Kathi Harmon 
   

 Welcome Walt Griffin, Ed.D.  
     Superintendent 
     Seminole County Public Schools 
  

 Keynote Address Jeff Eakins 
 Know Your Story    Deputy Superintendent  
     Hillsborough County Public Schools 

A G E N D A  



 

 

 

  

Thursday, May 8, 2014 

   

8:00 am Registration     Promenade 
 

7:30 am - 2:00 pm Sponsor Exhibits    Foyer Windows 
  

7:30 am  -  8:30 am Continental Breakfast   Foyer/Stairs  
            
8:30 am  -  9:30 am Breakout Session 4 
     
 Somerset Academy    Pelican  
 Miramar ES (Broward)     
 Teamwork Makes the Dream Work 
 
 Lake Orienta ES (Seminole) White Ibis  

 Success for Every Student   

   
 Lorenzo Walker    Herring Gull   
 Technical HS (Collier)     
       The 3 “R’s” - Reading, Resilience,  
        and Relationships 

  
 Sneads ES (Jackson)    Sandhill Crane  
 SES Pirates - Anchored in Excellence 
  
 Westside ES (Volusia)    Snowy Egret  
 Jump on Board Westside’s  
 Train to Success! 
 
 Law Enforcement Officers Cormorant  
 Memorial HS (Miami-Dade) 
 Moving From Good to Great  
 
9:30 am - 9:45 am Break  
 
9:45 am - 10:45 am Breakout Session 5 
 

 Miami Lakes Educational    Pelican 
 Center HS (Miami-Dade) 
 MLEC—A Unique Academy Model 
 
 Dixieland ES (Polk)    Snowy Egret 
      “The View” ~ A Collaborative Conversation 
       about…Rigor, Expectations, Achievement  
       and Leadership….Keeping it REAL. 
 
 Meadowlane ES (Miami-Dade)  Sandhill Crane 
 Meadowlane Elementary; Sharing 
 Best Practices 
 
  
   
  

A G E N D A  

3 



 

 

 

  

Thursday, May 8 (continued)   

  

 Breakout Session 5 (continued) 
  
 Alta Vista ES (Sarasota) White Ibis 
 Two Generations One Future! 
  
 Silver Sands School (Okaloosa)  Cormorant 
 Together We Achieve the Extraordinary  
 Because They Can! 
 
 Howard MS (Orange)    Herring Gull 
 Breaking Barriers, Thinking Outside The Box,  
 and Creating A Dynamic Place To Learn!    
 
10:45 am - 11:00 am  Break 
 
11:00 am - 12:00 pm Breakout Session 6 
 
 Golden Gate HS (Collier)   Cormorant 
 Raising the Gate from Good to Great; 
 How a Title I School Went From an “F” to an “A” 
 
 Varsity Lakes MS (Lee)   Herring Gull 
 The Varsity Way 
 
 Crosspointe ES (Palm Beach)   White Ibis 
 Purpose Driven Data 
 
 Gretna ES (Gadsden)    Sandhill Crane 
 Perseverance Leads to Success 
  
 Emerson ES (Miami-Dade) Snowy Egret 
 Inspired Choice Instruction  
  
   
12:00 pm - 1:30 pm Closing Luncheon    Audubon A 
 
 Introduction of Keynote Speaker  Kathi Harmon 
            
 Keynote Address    Mr. Alberto Carvalho 
          Superintendent 
          Miami-Dade County Public Schools
  
       
      Closing Remarks    Marjorie Murray 
 
      Door Prizes (Must be Present to Win)   
 

A G E N D A  
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Dr. Joseph F. Johnson, Jr. Ph.D. 
Dean & Professor, College of Education 
Executive Director, National Center for  
Urban School Transformation 
San Diego State University   
  
Dr. Johnson is the Dean of the College of Education at San Diego State University.  He is the chief administrative and 
academic leader for the second largest college of education in California, employing over 100 faculty members and 
serving over 1,600 students each year.  Among public universities, SDSU’s College of Education is ranked as one of the 
top 50 in the United States.  Dr. Johnson also serves as the Executive Director of the National Center for Urban School 
Transformation and the QUALCOMM Professor of Urban Education at San Diego State University.  At NCUST, he  
identifies, studies, and promotes the best practices of high-performing urban schools and districts.  Specifically, NCUST 
identifies urban schools that achieve outstanding academic results for every demographic group of students they 
serve.  They award and study those schools and then help other schools pursue similar results.  Previously, he served 
as a teacher in Southeast San Diego, as a school and district administrator in New Mexico, as a state department  
official in both Texas and Ohio, as a researcher at the University of Texas, and as a Senior Executive Service Director at 
the US Department of Education where he led the nation’s largest federal elementary and secondary education  
programs.  He earned a Ph.D. in educational administration from the University of Texas, a master’s degree at San  
Diego State University, and a Bachelor of Science Degree (Magna Cum Laude) from the University of Wisconsin at  
Oshkosh.  He has received outstanding educator awards in both New Mexico and Texas.  He has published multiple 
articles, book chapters, and reports.  His latest work is a new book authored with his wife and colleague, Dr. Cynthia L. 
Uline, and the Associate Director of NCUST, Dr. Lynne Perez.  The book, Teaching Practices from America’s Best Urban 
Schools describes teaching practices in urban schools that achieve outstanding results for diverse populations of stu-
dents.  Drs. Johnson and Uline have three adult daughters who have graduated from college and are pursuing careers 
related to computer programming/information science, museum education, and social work. 
 

5 

Mr. Jeff Eakins 
Deputy Superintendent,  
Hillsborough County Public Schools 
 
Jeff Eakins is the Assistant Superintendent of Performance Management and Community Support for Hillsborough 
County Public Schools, one of the ten largest school districts in the nation, where he oversees the Curriculum, Instruc-
tional Support, Administration, and Federal Program divisions.  Prior to becoming the Assistant Superintendent, he was 
the General Director of Federal Programs, and an elementary school principal, assistant principal, and teacher.  All of 
his site based experience was at high needs schools. He served on the Florida Department of Education’s Choice Advi-
sory Board and Committee of Practitioners, and was the Region 4 Vice President for the Florida Association of State 
and Federal Education Program Administrators. 



 

 

 

 

 

 

SPECIAL THANKS TO THE EXCEEDING EXPECTATIONS AWARD SCHOOLS  
FOR SHARING YOUR EXPERTISE IN THE BREAKOUT SESSIONS. 
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Mr. Alberto M. Carvalho 
Superintendent  
Miami - Dade County Public Schools 
 

Alberto Carvalho became Superintendent of the nation’s fourth largest school system in September 2008. He is a  
nationally recognized expert on school reform and finance who successfully transformed his district’s business  
operations and financial systems with the implementation of a streamlined Strategic Framework focused on a singular 
goal of student achievement. Miami-Dade County Public Schools is now widely considered the nation’s highest-
performing urban school system, and was named as the 2014 College Board Advanced Placement Equity and  
Excellence District of the Year as well as the 2012 winner of the Broad Prize for Urban Education. On November 6, 
2012, following four years of extraordinary district performance, Miami-Dade County voters confirmed their faith in 
their public schools and their Superintendent by passing a $1.2 Billion Bond Referendum for school construction. 
  
He has been selected as Florida’s 2014 Superintendent of the Year as well as the 2014 National Superintendent of the 
Year. In addition, he has been named by Scholastic Administrator as one of “The Fantastic Five” educators making a 
difference in America. A versatile leader, Carvalho is also the self-appointed principal of two award-winning schools -
the Primary Learning Center and the iPrep Academy, and has served as President of the Association of Latino  
Administrators and Superintendents. He has received the Hispanic Heritage Education Award and the 2013 National 
Child Labor Committee Ron H. Brown Award; he has been acknowledged as Visionary Leader of the Year by the  
Greater Miami Chamber of Commerce and South Florida’s Ultimate CEO; and he has been recognized for Leadership in 
Government by the Miami Chapter of the American Institute of Architects. He is a member of Florida’s Council of 100 
and the Honorable Order of Kentucky Colonels. He has been honored by the President of Portugal with the “Ordem de 
Mérito Civil” and by Mexico with the “Othli Award,” the highest award for a civilian living outside of Mexico. Mr.  
Carvalho has been featured on CNN, NBC, and ABC and in publications such as The New York Times, District  
Administration Magazine, and The Christian Science Monitor. 
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2014 ECTAC Exceeding Expectations (E2) Selection Criteria 
 
 
Elementary Schools 
 

 Maintain or increase Total Reading and Math proficiency from 2012 to 2013 
 School Grade maintained or increased from 2012 to 2013 
 Above the state median in Total Reading and Math learning gains, and Lower Quartile (LQ) Reading and 
   Math learning gains in 2013  
 Greater than 1 standard deviation above expected performance on total School Grade points earned for  
    2012 and 2013 

 
Middle Schools 
 

 Maintain or increase Total Reading and Math proficiency from 2012 to 2013 
 School Grade maintained or increased from 2012 to 2013 
 Above the state median in Total Reading and Math learning gains, and LQ Reading and Math learning 
    gains in 2013  
 Greater than 0.5 standard deviation above expected performance on total School Grade points earned 
    for 2012 and 2013 

 
High Schools  
 

 Maintain or increase Total Reading and Math proficiency from 2012 to 2013 
 School Grade maintained or increased from 2012 to 2013 
 Above the state median in Total Reading and Math learning gains, and LQ Reading and Math learning 
    gains in 2013  
 Greater than expected performance on total School Grade points earned for 2012 and 2013 

 
Combination Schools 
 

 Maintain or increase Total Reading and Math proficiency from 2012 to 2013 
 School Grade maintained or increased from 2012 to 2013 
 Above the state median in Total Reading and Math learning gains, and LQ Reading and Math learning 
    gains in 2013  
 Greater than expected performance on total School Grade points earned for 2012 and 2013 

 
Alternative  Education Centers 
 

 FRL ≥50% 
 Ratings of "improving" in both Reading and Math 
 Greater than 50% making gains in Reading and Math 
 Double digit increases in Reading and Math from 2012 to 2013 

 
The selection team also considered the percent of economically disadvantaged students and performance or 
growth within subgroups. 
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Total Enrollment 720 

White 7% 

Black/African American 31% 

Hispanic/Latino 52% 

Asian 7% 

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 3% 

Disabled 5% 

Economically Disadvantaged 63% 

ELL 18% 

Migrant  

2012-2013 Demographics Somerset Academy 
Alexandra Prieto, Principal 
Broward County Public Schools 
 

Somerset Academy Miramar - “Home of the Sharks” opened in 1997 under the name Somerset Academy Neighbor-
hood School. It was the first of the Somerset Academies and was one of the first Florida charter schools. Somerset 
Miramar opened in August of the 2006/2007 school year with approximately 840 students in its first year.  During the 
2008/2009 school year, our school became eligible for Title I funding. Through Title I funding, our school has benefited 
from supplementary staff, instruction, and support services for students who need additional assistance in core subject 
areas.  
 
Our school is a place where children enjoy learning, teachers enjoy teaching and parents are a fundamental part of the 
educational process. It is our school’s vision, mission and belief that children are all unique and learn in different ways. 
It is this belief that makes differentiated instruction the foundation to instruction at our school. This requires teachers 
to be flexible by adjusting curriculum and presentation of information to learners rather than expecting students to 
modify themselves for the curriculum. Classroom teaching is a blend of whole-class, small group, and individual in-
struction. Differentiated instruction is a teaching theory based on the idea that instructional approaches should vary 
and be adapted to individual and diverse students in classrooms. Data drives our instruction. We rely on data to under-
stand trends, weaknesses and strengths not only in our students but in our teachers as well. Our curriculum includes a 
proactive approach to teaching that meets children’s needs and maximizes their growth as learners. Our leadership 
team meets twice a month to discuss data and instructional focus. The team leaders meet with their teams weekly to 
plan lessons, collaborate and develop a plan of action based on data concerns. Teachers share strategies with each 
other and work together to ensure that student success is a priority. We provide professional development to our 
teachers based on data collected from student assessments and teacher needs surveys. Our reading and math coaches 
meet with teachers weekly to provide professional development on a variety of topics. Each school year our leadership 
team comes together to create a professional development plan for the school year.  
 
Our curriculum is heavily infused with technology. We offer a computer class to all of our students in grades K-5. We 
have Promethean Boards, document imaging cameras, computers, LCD projectors, laptops, and desktops in every 
classroom.  We also have many software programs that support our reading, math and science curriculums like  
Reading Plus, iReady, Carnegie Math, and IXL Math. We also use a web-based assessment program called Edusoft. 
Through the use of Edusoft our teachers and curriculum coaches are able to create assessments on specific bench-
marks to better monitor progress. Edusoft has been instrumental in our data collection. Also, in an effort to further 
monitor progress, differentiate instruction, and provide a variety of assessments to our students we implement the 
Stop, Drop, & Test Program in grades 2-8.  This weekly program provides our students an environment conducive to 
testing, models good testing strategies and techniques, and assesses mastery of state standards. The data collected  
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from Stop, Drop & Test is used to implement strategies and drive instruction to better prepare students. Somerset 
Miramar offers students free tutoring services for additional assistance in academic subject areas like reading, writing, 
mathematics, and science. These services are provided before and after school. Additionally, we also offer an  
enrichment program on weekends for students that need the extra challenge. This program is offered to grades 1-8. 
During our school day we offer push-in tutoring. This type of tutoring is based on teacher recommendation. Teachers 
recommend small groups of students to receive tutoring from a  
certified teacher during the school day in specific areas of weakness.  
 
Somerset Academy Miramar has been recognized as a Florida Gold Seal 
of Excellence school by the Florida Consortium of Public Charter 
Schools. In addition, we have achieved A+ school status based on FCAT 
scores every school year. Also, based on FCAT scores, we have shown 
gains in reading from year to year. Another area where we have shown 
achievement from year to year is writing. Our writing scores fluctuate 
slightly but always maintain at least 90% proficiency. 
 
Our students are encouraged to be the best citizens they can be by means of our school wide character education  
program. Every month we celebrate a different character trait and have a teacher nominated Student of the Month 
Ceremony. We believe that students learn best when their parents are actively involved in the school community, and 
we offer workshops to our parents in a variety of areas like technology, curriculum, nutrition, FCAT, retention/
promotion policies, and bullying. The series of these workshops are called Parent University. We also host an annual 
curriculum fair, science fair, Reading Under the Stars event, and art exhibition. These are just a few events where we 
invite families to partake in their child’s academic experience. We believe that a strong instructional program, parental  
involvement and staff dedication are the catalyst that makes education effective. 
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Golden Gate High School 
Jose Hernandez, Principal 
Collier County Public Schools 
 

Total Enrollment 1588 

White 18% 

Black/African American 22% 

Hispanic/Latino 55% 

Asian 1% 

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native 1% 

Two or More Races 3% 

Disabled 12% 

Economically Disadvantaged 75% 

ELL 17% 

Migrant  

2012-2013 Demographics 

Golden Gate High School (GGHS) opened its doors in 2004 in Naples, Florida, as one of eight high schools in the Collier 
County Public Schools system.  We are a Title I school with a significant ELL and minority population, yet we have im-
proved our school grade from an “F” in FY 2008, to a “C” in SY 2009, to an “A” in the 2012-2013 school-year and the 
graduation rate has increased from 61% two years ago to 78% this year.  Naples is a coastal city in South West Florida, 
yet the community surrounding Golden Gate High School has become multi-cultural and transient, as affordable  
housing and more rental units have been built. The school is located in a residential community, near two major  
thoroughfares and several retail shopping centers. 
 
The current enrollment is approximately 1,553 students in grades nine through twelve. The school is predominantly 
Hispanic in ethnicity; the ethnic make-up is 58% Hispanic, 22% Black Non-Hispanic, 17% White Non-Hispanic, and 3% 
other.  Approximately 77% of the school’s student population receives free or reduced meals classifying it as a Title I 
school. The mobility rate of Golden Gate High School is rather high, the transient nature of the student body requires 
that we offer specific initiatives and services that assist students during what could be a difficult period of adjustment. 
Some of these initiatives include after school tutoring, Saturday for Success Academy, AVID, a credit recovery program 
during the school day, and a co-enrollment after school recovery program funded through Adult Education.   
 
Golden Gate houses four career academies that provide exposure to and experience in various career fields. The  
academies also offer the opportunity for students to complete high school with industry certification.  Three of the 
academies will be NAF-certified for next year and our Academy of Health Science is rapidly growing. Many of these 
academies focus on job skills and project-based experiences, and will offer students internships in the areas of  
Engineering, Hospitality & Tourism, Culinary Arts, and Information Technology. In addition to our career academies, 
Golden Gate also offers the Cambridge International Examination Program, Dual Enrollment, Advanced Placement and 
numerous Honors level classes.  Additionally, our students are encouraged to participate in the many co-curricular and 
extra-curricular programs available to them at our school.   
 
Our motto is “The Titan Way,” which is representative of RESPECT & SELF-LEADERSHIP.  We have adopted “The 7  
Habits of Highly Effective Teens” as the principles to academic and personal success.  We also believe that as Golden 
Gate High School Titans, we should never take a back seat to anyone.  These are some of the positive affirmations we 
believe in and which have helped us build a culture of high achievement and high expectations.  We have a profession-
al dress code, comprised of a solid-colored polo shirt and a very limited choice of slacks, knee-length shorts, or skirts 
for the girls.  Our dress code, along with a picture ID badge, which hangs around the neck from a lanyard, have helped  
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us to create and maintain a safe, orderly, and focused learning environment.  Golden Gate High School enjoys a  
positive relationship with its surrounding community and businesses.  We have a strong partnership with the Education 
Foundation, Junior Achievement, The Boys & Girls Club, local colleges, and Florida Gulf Coast University.    
 
Administration, Academic Coaches, Department Chairs, and Data Teams disaggregate data after each Quarter  
Benchmark Assessment, and Data Dialogues are conducted in all targeted areas. The District Benchmark Monitoring 
tool is used to record tested benchmarks and monitor student progress, by teacher, throughout the year. Data is used 

to identify target groups for pullout and push-in interventions, Saturday 
school participation and during and after school tutoring. Tutoring is  
provided to all subgroups to address the individual needs of each student. 
Overall data is shared with all stakeholders during faculty staff meetings. 
Department Chairpersons then share with department teachers, which in 
turn, discuss with their students during classroom “Data Chat” sessions. 
After each mini-assessment, teachers reteach weak benchmarks and  
reinforce with bell ringers on a daily basis. Data is also used to adjust the 
daily Differentiated Instruction delivery. 
 
Collier County Public Schools has a strong STEM and BYOD (Bring Your 

Own Device) focus.  Golden Gate is very actively involved in both, and we host the annual district-wide STEM  
Conference.  As a district and as a school, we are on the cutting edge of Instructional Technology and our Data  
Warehouse is a tremendously robust and helpful tool.  Teachers meet weekly for common planning to address areas of 
concern, plan the next week’s lessons, share “Best Practices”, go over data, and Webb’s Depth of Knowledge question-
ing. All targeted areas are scheduled twice a week for lab time. Academic core-subject areas are clustered together in 
the same area of the building. A district-wide PBS (Positive Behavior Support) incentive plan is in place to reward  
students for their hard work and growth. 
 
Students, faculty, and staff take a lot of pride in our school. Pep Rallies are held to support fall, winter, and spring 
sports. We promote and encourage well rounded, high-achieving, college and career ready students who graduate 
from Golden Gate prepared to take on the world.  The most notable characteristic about Golden Gate High School is 
our diversity!!!  We believe our strength lies in our ability to not only coexist, but to grow and flourish with the support 
of our diverse student and staff population.  GO TITANS!!! 
 

13 



 

 

Lorenzo Walker Technical 
High School 
Yolanda Flores, Principal 
Collier County Public Schools 

Total Enrollment 569 

White 22% 

Black/African American 14% 

Hispanic/Latino 61% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 2% 

Disabled 10% 

Economically Disadvantaged 70% 

ELL 8% 

Migrant  

2012-2013 Demographics 

In 2006, Lorenzo Walker Technical High School (LWTHS) was founded on the vision that "all students graduate 

from high school fully prepared to be successful in the workplace and to postsecondary education".  In 

essence, "college and career ready,” which is the umbrella which many education and workforce policies 

and initiatives are based, is a reality at Every student at LWTHS has the opportunity to take a full college-

preparatory course load being dually enrolled in career programs at Lorenzo Walker Institute of Technology 

which to certification in a technical program. Furthermore, some students are enrolled in dual-

enrollment courses at Edison State College.  It is on those high expectations which school was founded and 

has led to a school culture  

 Data-driven instructional decisions are  

 Collaboration and collegiality among staff is the  

 There is a belief that everyone will succeed and "failure is not an option" 

 There a sense of community and  
Although the foundation for student success had been laid by previous administration,  point for the 

school occurred in 2012 when a data-driven leadership team was and emphasis on using data to drive 

instruction became the norm. It was that emphasis on to inform instruction which led to the students making 

gains in reading and  
 
As a result, data driven decisions were made in staffing, curriculum/programs and development.  In 

the area of staffing, a new reading coach with a proven record of struggling readers was hired and  

English/Reading teachers, taking their strengths consideration, were assigned to teach the appropriate  

courses. The Saturday for Academy (SfSA), an eight week Saturday program, which provides additional 

instructional time in reading, math and writing was established. Although the SfSA was open to all students, 

lowest quartile and "bubble" students in the areas of reading and math were targeted. Reading across the con-

tent area and Web's Depth of Knowledge became a focus for professional development. The importance of this 

reading initiative prompted principal to offer the CAR-PD reading endorsement training to all staff on our  

campus during 2013-2014 school year. In addition, the reading coach and math coach identified 

weaknesses and collaborated with teachers through the coaching cycle in an effort to focus "best practices", 

model them in the classroom and assist teachers to improve instruction using a data-driven  
 

Collegiality and collaboration is the norm and teachers meet bi-weekly in Department PLCs, bi-weekly in 

Team PLCs. Teachers analyze data, discuss student academics and issues might be interfering with learning, 

and use the problem-solving process to establish Tier 2 Tier 3 interventions. The MTSS specialist makes  
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herself available to attend Department Team PLCs and works with teachers. ESE inclusion teachers work along-
side teachers  additional support. Guidance counselors advocate for the students at LWTHS and provide 

academic and social/emotional support as our students maneuver through high school. They utilize parents, 
staff and community resources in the areas of academic achievement, development, personal and social 
development, and community involvements to ensure students are successful. They work tirelessly to maximize 
student achievement and equity and access for opportunities and rigorous educational experiences for all 
our  
 
There is a belief system at LWTHS that everyone will succeed and failure is not an option. In 9th  the teachers 
lend support in the form of a freshmen academy structure where are put in place so students don't "fall 
through the cracks." All grade level teams have place to include; strong parent contact, tutoring and 
extra help at lunch, quarter goals rewards and incentives for meeting and exceeding expectations, re-teaching 
for those who need to practice the goals for mastery and a 

"U R > than 0" philosophy.  We are proud to a Positive Behavior Support (PBS) school and achieved bronze  

status during the school year. We began conducting student led conferences last year with our 9th 
grade and this gave them control and ownership of their learning. The students created portfolios of their 
learning over the course of the year and tracked/monitored their individual learning goals share with their par-
ents and guardians. Our students Learn actively, Welcome responsibility, Treat others with respect, Have a positive 
attitude and Stay strong persevere (LWTHS). They receive Mustang Bucks for meeting expectations that can 
be used to purchase gift cards, pizza, LWTHS clothing, school supplies, etc. in our Mustang Store. store is 
staffed and managed by student volunteers and overseen by one of our teachers. In addition, we hold 

parent conferences for students who are achieving below "C" status 
in academic classes in an effort for students to know that the home/
school partnership is important to success. Our counselors also invite 
students and their parents for individual transition meetings 
to discuss work that still needs to be done in order to meet 

requirements and/or college and scholarship opportunities. 
Senior teachers also  who need additional support 
to make-up classes so they are able to walk across stage on 
graduation  
 
Although we are not a school and our students come 
from all over Collier County, there is a strong sense of community 
and belonging. Parents are engaged in the  

education of their children by trusting we are providing the best education possible to their children 
supporting teachers by encouraging their children to take advantage of opportunities afforded to them such as  
tutoring during lunch/after school, co-enrollment and Saturday for Academy. Students feel safe and want 
to come to school.  The diverse student population along well, and looks out for one another  there are no 
"cliques", and students feel accepted no matter who they are or where they come from. They dare to be different 
because  are respected and embraced here. For the past two years, we have had the best  
attendance rate, 96.4% in the District and one of the lowest discipline referral rates as well. This can be attributed 
to our Saturday School option in lieu of in-school and suspensions, as we believe students need to be 
in school in order to learn and academic success. 

We know our students as learners and as individuals and make every effort to take learning styles and  
preferences into account during instruction, but we also get to know them a personal level and take time to 
build a rapport and foundation of respect and trust with each of them. Our students feel comfortable taking risks at 
LWTHS because they know we are biggest advocates and will support them in every possible way. Without a 
doubt,  lends itself to high academic achievement for students, our ability to earn "A" status for 
the last two years and to "exceed  
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Gretna Elementary School 
Micheal Franklin, Principal 
Gadsden County Public Schools 
 

Total Enrollment 347 

White  

Black/African American 75% 

Hispanic/Latino 25% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races  

Disabled 7% 

Economically Disadvantaged 89% 

ELL 18% 

Migrant  

2012-2013 Demographics 

Gretna, Florida is a rural city located approximately 8 miles south of the Georgia line and 35 miles west of Tallahassee.  
Gretna has a population of one thousand four hundred thirty three (1,433) and is a part of the Big Bend of Florida and 
the Tallahassee, Florida, Metropolitan Statistical Area.  Gadsden County, which is the home of Gretna, is unique in that 
it is the only county in the state of Florida with a predominantly African American population.  Located in this small 
rural city of Gretna and unique county is Gretna Elementary School; one of Gadsden County School District’s high per-
forming elementary schools. Gretna Elementary, “Home of the Rams”, serves as an educational gateway for three hun-
dred seven (307) students in pre-kindergarten through fifth grade.   
 
Gretna Elementary School was under the leadership of Delshuana Jackson from July 2009 through June 2013.  Under 
her committed leadership, Gretna Elementary has maintained a school grade of “A” for four (4) consecutive years.  In 
July of 2013, Mrs. Jackson was appointed the new principal of Havana Middle School which is also located in Gadsden 
County.  Her successor here at Gretna Elementary is Mr. Micheal Franklin.  Administration and faculty work coopera-
tively and continuously throughout the school year to review the curriculum to ensure only the most effective and  
rigorous curriculum is being implemented. Leadership and staff fully believe that student learning is best driven by  
reliable and bias free data. 
 
Student data is disaggregated and analyzed to determine each student’s strengths and weaknesses.  To facilitate  
continuous ongoing progress monitoring; various school-based and district assessments along with other curriculum 
tools are utilized to gather student data.  Data meetings are routinely held to monitor and compare data collected from 
weekly, quarterly, mid-term and yearly assessments. Disaggregating this data provides a guide for facilitating grade 
level meetings in which essential questions are generated and answered by leadership and staff.  These data meetings 
are also used to monitor and adjust curriculum, classroom instruction and assessments.  Leadership and teachers meet 
within and across grade-levels to discuss data, skill deficiencies, and interventions to develop a plan to address these 
issues.   
 

Gretna’s school vision is that all students can achieve at the highest levels of proficiency with the support of the staff 
whose goal is to provide the students an excellent learning opportunity.   Leadership and faculty at Gretna Elementary 
are dedicated to the education of ALL students.  In educating children, Gretna Elementary focuses on the whole child.  
In order for a child to meet and maintain high expectations, all of their needs have to be met.  The students are chal-
lenged daily with a rigorous curriculum and are given the opportunity to participate in academic activities throughout 
the school year which enhance and promote academic achievement. Gretna Elementary is deeply committed to main-
taining the letter grade of “A’ that it has received for the last four years.  Achieving a high standard of excellence is  
expected of the Gretna staff and the students.  By expecting nothing less than excellence from everyone involved in  
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the learning process, the school’s goals, vision and the needs of the students are continuously met. 
 
To achieve high standards of excellence, there has to be a belief in and value of every student and staff member.  In 
order for a student to perform at their highest level of proficiency they must first have a positive self-esteem and a safe 
learning environment.  Gretna Elementary has created a safe learning environment for all children and promotes  
positive behavior.  Leadership, teachers and staff have a genuine care for the students and exhibit their caring and 
sharing regularly which enhances positive attitudes, self-esteem and builds self-worth.  To achieve high levels of  
excellence, it is believed that all children can learn and thus the rigorous curriculum is differentiated so that all students 
can learn, think and develop skills for success. 
 
In addition to a dedicated staff, family and community individuals play a 
vital role in the success of any school.  Gretna employs an open-door 
policy which welcomes parents to visit their children’s classrooms on a 
regular basis. Parents are informed regularly of their child’s progress via 
parent conferences, weekly and midterm progress reports, and  
quarterly report cards.   Grade level specific curriculum nights, Parent 
Expos and special programs are held throughout the academic year to 
provide parents with academic strategies and support to assist them 
with continuing the educational process at home.  Community  
Involvement is evident on Gretna’s campus in the form of parent  
volunteers, classroom grandparents, mentors and members of the 
School Advisory Council. 
 
To continuously provide students with rigorous instruction, teachers routinely participate in various professional  
development opportunities in the form of conferences, college courses and workshops.  Opportunities for professional 
development are provided at the school level and are based on the needs of teachers as determined by self-
assessment of instructional needs and goals.  Leadership also provides professional development opportunities based 
on routine classroom walk-throughs and observations. To ensure bias free analysis of data, teachers are also given  
opportunities for professional development in the areas of data disaggregation, interpretation and the use of this  
information in progress monitoring. 
 
Integrated technology serves as an aid to give students global learning experiences.  Gretna Elementary School has a 
full time lab proctor who monitors two fully equipped computer labs and assists the teachers with analyzing data  
gathered from several computer programs in use.  These programs include but are not limited to Success Maker and 
FCAT Explorer.  Other technology resources used on campus are SRA Imagine IT! (2012-2013), Accelerated Reader and 
Discovery Education.  All classrooms at Gretna Elementary are also equipped with classroom computers, instructional 
television and smart boards with LCD projectors. 
 
As a staple in the small rural city of Gretna, Gretna Elementary prides itself on family and community involvement and 
unity to assist with providing an excellent and fulfilling educational journey for all students pre-kindergarten through 
fifth grade.  Our commitment of excellence is to our children who deserve only the best in education. 
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Sneads Elementary School 
Carolyn Pilcher, Principal 
Jackson County School Board 
 

Total Enrollment 553 

White 79% 

Black/African American 14% 

Hispanic/Latino 3% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 3% 

Disabled 15% 

Economically Disadvantaged 61% 

ELL  

Migrant  

2012-2013 Demographics 

Sneads Elementary School (SES) is located in rural Jackson County, situated in the panhandle of Florida.  Sneads  
Elementary School serves students in grades Kindergarten through 5th grade and is home to the “Baby Pirates” where 
we believe “An Education is Life’s Best Treasure.”  Because all stakeholders firmly believe in our vision, they are truly 
invested in the success of each student.  As a Title I school, our families see our school as a vital community resource 
not only for students but for entire families.  We pride ourselves on showing that every person who works at SES, 
attends SES, or visits SES is a member of an extended family.  Though many of our students come from economically 
disadvantaged families with limited resources, they receive a top-notch education and have a variety of resources at 
their disposal.  Our convictions of believing every child can learn and every child is important are spelled out in our 
School Beliefs: 
 

 We believe in the importance of each child and their ability to learn. 
 We believe learning to read is the cornerstone for all education. 
 We believe family and community involvement benefits student achievement. 
 We believe a model of continuous improvement is essential to the growth and development of all stakeholders. 
 We believe that a safe and secure environment is essential for teaching and learning. 

 
We host a variety of family involvement events throughout the school year.  Family nights for our primary grades 
chiefly focus on offering advice on reading strategies and resources.  For our intermediate grade levels, we host a     
variety of math, science, and writing nights to offer assistance for parents in understanding the curriculum and to help 
them learn strategies to help their child at home. Our faculty and staff show a concerted effort along with a compas-
sionate disposition to help families not only feel welcome and but vital to our school success.    

Our instructional staff members also hold high expectations for their own professional development and achieving  
individual growth in areas of need.  Our grade group members work together to design lesson plans to help all students 
succeed and focus greatly on differentiated instruction in order to reach all learners.   
 
A school-based Student Support Team (SST) has been identified for the purpose of implementing a multi-tiered system 
of supports (MTSS) for all students. Universal screening data at the grade level, classroom level and subgroup level is 
analyzed to evaluate the effectiveness and needs of core instruction. The SST meets regularly to identify students in 
need of supplemental instruction and those in need of more intensive/ individualized instruction. The SST reviews   
multiple data sources and engages in a data-based problem solving method to design and evaluate intervention plans 
that are targeted to student needs.  Members of the SST monitor implementation of intervention plans, as well as  
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provide support and resources to the classroom teacher.  The classroom teachers utilize small group rotations, peer 
tutoring, computer programs, and additional instructional time before and after school to improve our students’  
academic performance.  
 
Title I provides the resources needed to implement our after-school remediation program.  This remediation program 
is utilized three days a week and is targeted to our students in need of improvement.  Teachers work with smaller 
groups of students and remediate skills as identified by progress monitoring data.  This program is fluid, and students 
are enrolled and dismissed as needed.  Parents are invited to attend after-school remediation to learn the techniques 
teachers use to work with their students and to obtain additional material or resources for home use.  In addition,  
parents are invited to use this time to utilize our computer labs and spend time with their children working on various 
programs and areas of need.   

 

The combination of data-driven instruction and the family atmosphere 
at Sneads Elementary School is vital to our success.  We understand our 
roles as educators are not only to educate the child, but to love and 
nurture the child’s academic and emotional growth.  We celebrate our 
students’ achievements in various ways.  We recognize students weekly 
for positive behavior and implement individual behavior plans when 
needed.  The “pirate treasure chest” is located in the front office and 
students are often seen digging for treasures to inspire their continued 
academic and behavioral success.  It is very common to have students 
visit the front office at all times of the day to receive praise for increas-
ing grades and earning positive notes from their teachers.  Our entire 

office staff participates in recognizing and praising these students and will even break out into the “happy dance” for 
their entertainment.  While we are serious about education, we are not above being silly!  Students enjoy our yearly 
faculty skit in which we encourage their continued achievement.  We have performed parodies of American Idol, The 
Voice, super heroes and beauty pageants for our students’ enjoyment.  We have Field Days, field trips, student choir 
performances, Jr. Beta Club performances, holiday performances, food drives, and fund raisers for charities.  Through-
out their school years, we hope to inspire our students to agree that education is indeed life’s best treasure, but educa-
tion is not limited to academics.  A student’s treasured education at Sneads Elementary School is multi-faceted and de-
signed to nurture each child’s academic, social, emotional and physical growth.   
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Varsity Lakes Middle School 
Scott Cook, Principal 
Lee County Public Schools 
 

Total Enrollment 988 

White 25% 

Black/African American 23% 

Hispanic/Latino 47% 

Asian 3% 

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 2% 

Disabled 16% 

Economically Disadvantaged 79% 

ELL 8% 

Migrant  

2012-2013 Demographics 

Visitors and new students often comment that when they walk through Varsity Lakes Middle School’s doors they “feel 
something different.” That feeling of something different is the product of the environment that we create here at 
VLMS, an environment that focuses on two critical character traits - respect and determination. Students are taught to 
respect themselves and others at all times while striving to reach their goals no matter the odds. A student’s history is 
not viewed as an excuse, but as a base from which they can excel. Everyone at Varsity Lakes Middle School is treated 
with respect and held to the highest of expectations and it is the creation of this type of learning environment that we 
are most proud.  
 
Varsity Lakes Middle School (VLMS) is located in Lehigh Acres, Florida and has been in operation for 10 years.  During 
this time, VLMS has continually improved and is now one of the highest performing Title I middle schools in the state of 
Florida.  Based on 2013 FCAT data, Varsity Lakes ranks 7th among all Title I schools in the state and first among schools 
with 80 percent of students receiving free or reduced lunch.  VLMS features a diverse student population of which  
approximately 17 percent is comprised of students with Individual Education Plans (IEPs), while 6 percent are English 
Language Learners (ELLs).  In order to meet the needs of this diverse population, VLMS has implemented an integrated 
curriculum that has been designed to prepare students for success in middle school and beyond.  While there are a  
variety of exploratory classes available for students to experience, a heavy emphasis is placed on the core content  
areas (Language Arts, Reading, Math, Science, and Social Studies).  Over 95 percent of students have been scheduled 
with a reading class and a majority of our students receive an 83 minute period of math instruction every day.  This  
approach has been a major reason why 80 percent of students made learning gains in math, and 78 percent made 
gains in reading on the 2013 FCAT.  
 

Varsity Lakes’ administration, comprised of a principal and two assistant principals, works closely with the school’s A+ 
team, which is made up of teacher leaders in all content areas.  This team meets on a monthly basis to analyze data, 
discuss various topics related to student achievement, and address school-wide topics.  A school-wide focus on student 
achievement data is prevalent throughout Varsity Lakes Middle School.  This starts with the school’s leadership and 
teachers, and even extends to the students.  Each school year begins with the administration sharing extensive data 
analysis related to the previous years’ FCAT results. Areas of strength are identified and celebrated, while areas of  
weakness are also highlighted and used to create goals for the upcoming school year.  The goals set each year focus on 
Varsity Lakes being a top-performing school in the district and state.  These goals are ambitious and comparisons are 
not limited to other Title 1 schools.  Teachers regularly analyze state, district, and classroom data to ensure student 
needs and school-wide goals are being met.  Students even take part in the analysis of data.  Each student analyzes his 
or her FCAT performance dating back to 3rd grade and then goes through a goal-setting process with the school’s  
administration.   
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Collaboration is another significant aspect of the culture at Varsity Lakes. The administration and teachers at Varsity 
Lakes are a professional learning community with weekly meetings held each Wednesday morning.  A variety of topics 
are addressed, but the primary focus is on the following questions: 
 

 What do we want students to learn?  
 How do we assess what they learned?   
 What will we do if they don’t learn?  
 What will we do if they already know it? 
 

While the success at Varsity Lakes is primarily measured through academic accomplishment, a strong school-wide  
discipline plan forms the foundation that achievement is built upon.  Students are held to very high behavioral expecta-
tions and made accountable for their actions.  They are also required to adhere to a strict uniform policy that limits 
outside distractions and allows students to focus on academics.  There are a variety of student support systems in place 
at Varsity Lakes.  One such system is Save One Student (S.O.S), a mentoring program that allows staff members to meet 
with an at-risk student on a regular basis to provide support and guidance.  This program has been in place for 3 years, 
and has more than 80 staff members and students currently participating.  This has been integral in reducing the  
number of discipline issues, and time missed in class by the participating students.  
 
Varsity Lakes also offers several programs, clubs, organizations, and after-school activities that have created a learning 
environment that is engaging for all students.  All students are provided with the opportunity to attend after-school 
academic assistance each Monday, Tuesday, Wednesday, and Thursday, which is provided at no cost to students or 
parents.  This program is held in the school’s media center and is an hour of quiet time for students to complete their 
school work with teachers available to provide assistance when  
necessary.  It is common for more than 100 students to attend this 
program on a daily basis.  Leading Ladies and Gentlemen of Quality are 
programs that meet before school on a regular basis and allow staff 
members and students to discuss topics that are relevant to  
middle-school-aged students.  The VLMS Step Team, Advancement Via 
Individual Determination (AVID), National Junior Honor Society (NJHS), 
the math team, and a variety of athletic activities provide students 
with an array of activities and programs that allow them to become 
part of the school on a different level, which ultimately improves  
academic performance.   
 
VLMS provides students and staff with access to the latest technology, as each classroom is equipped with a SMART 
Board, document camera, and sound system.  There are 2 dedicated classroom computer labs and 14 mobile computer 
labs that can be reserved by teachers.  All of these resources are regularly incorporated into classes in all content areas. 
The entire staff at Varsity Lakes Middle School is committed to creating a learning environment where all students have 
an opportunity for success.  This environment is created by focusing on basic principles, such as a structured and       
disciplined setting and a concentration on reading, writing, and mathematics.  This commitment and focus has resulted 
in outstanding student achievement results.  
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Emerson Elementary School 
Ramón J. Garrigo, Principal 
Miami - Dade County Public Schools 

Total Enrollment 406 

White 5% 

Black/African American  

Hispanic/Latino 95% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races  

Disabled 6% 

Economically Disadvantaged 82% 

ELL 54% 

Migrant  

2012-2013 Demographics 

Our Mission 
 
Emerson Elementary Community School’s primary mission is to provide all students with the educational environment 
to become self-directed, lifelong learners contributing positively in a multicultural society with a primary focus and  
emphasis in reading instruction so that learning to read becomes reading to learn. 

 
The school’s curriculum includes a dual language BISO (Bilingual School Organization) curriculum. In this dual language 
model, all students are taught in English 60% of the day and in Spanish the remaining 40% of the day, thus producing 
bilingual, biliterate students better prepared for the world tomorrow. We also offer Gifted and a variety of Exceptional 
Student Education Programs. 
We believe that:  
 

 All children can learn.  
 All children can learn in two languages.  
 All children are special and important.  
 All children can grow to become critical thinkers.  
 All children should feel proud of their cultural heritage.  
 All children should respect others.  
 

We, at Emerson Elementary Community School share the vision, feel the pride and experience the commitment to ex-
cellence every day. 
 
Our entire staff is dedicated to the advancement of the whole student. The outstanding professionals at Emerson  
Elementary recognize the needs of the students enabling them to reach their full potentials. We encourage parental 
participation and offer support and guidance for the entire family. The open door policy provides students, parents, 
and staff members with the ability to voice concerns and offer suggestions. 
 
Our school is a learning community that seeks success for each student as we strive to deepen our core values of:  
citizenship, life-long learning, problem solving, respect and responsibility. We believe that children should want to 
come to school each day to learn new things about themselves and the world around them. We set high expectations 
and create a caring environment for all of our students.  
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Parents are valued partners in our educational system and are encouraged to visit the school, consult with the staff and 
participate in school functions. We routinely hold parent education nights, focusing on academics and a whole lot 
more!  
 
We encourage each member of our educational system to work together to provide 
the highest quality educational program possible. Emerson Elementary School is a 
positive place where everyone learns and succeeds.  
 
 
 
 
 
 
 

“Do not go where the path may lead, go instead where there is no path and leave a trail.” 
Ralph Waldo Emerson 
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Law Enforcement Officers 
Memorial High School  
Christopher Shinn, Principal 
Miami - Dade County Public Schools 

Total Enrollment 361 

White 6% 

Black/African American 24% 

Hispanic/Latino 70% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races  

Disabled 4% 

Economically Disadvantaged 78% 

ELL  

Migrant  

2012-2013 Demographics 

Law Enforcement Officers’ Memorial High School (LEOMHS) opened in August of 2009 and is the first magnet school 
with this specific curriculum.  Miami-Dade County Public Schools, the City of Miami and Miami Police Department 
joined forces to provide students with a one-of-a-kind opportunity in the areas of Law, Law Enforcement, and Forensic 
Science. 
 
Located in downtown Miami, Law Enforcement Officers’ Memorial High School serves a community of diverse  
socio-economic and ethnic groups.  The school is housed within the City of Miami Police Department and shares its 
new Police Academy facility. It is within two blocks of both Federal and County courthouses.  Through its centralized 
location, the school affords unique educational opportunities that appeal to students from throughout Miami-Dade, a 
diverse urban, suburban and rural community.   The current student enrollment is 343 students, grades 9-12. The  
vision of Law Enforcement Officers’ Memorial High School is to provide an educational environment that meets the 
needs of diverse students while promoting their higher education and career pathways.  The school’s mission state-
ment, “Through integrity, duty, and justice, the students of LEOMHS prove their bravery and provide public service to 
their community,” reflects this theme. 
 
The school focuses on a rigorous educational plan covering all core content areas while incorporating unique experi-
ences in the studies of Law, Homeland Security and Forensic Science. Students accepted into the program utilize a   
facility that offers forensic science labs, a courtroom and computer simulation centers. Dual enrollment opportunities 
are available through Miami-Dade College. In addition, students are placed in internships reflecting their respective 
area of study.  
 
Law Studies students are exposed to courses that enhance their knowledge of the law and its practice. These courses 
are designed to expose them to real courtroom scenarios and cases at every level of the justice system. Students      
become active participants in mock trials and competitions. Guest speakers from within all fields of the judicial system 
volunteer their time to discuss their expertise while allowing time for student interaction.  

Law Enforcement, known today as Homeland Security, is an area of vital demand in this country. The second strand at 
LEOMHS works to prepare its students to enter this demanding field with courses that offer both theory and practice. 
Students are exposed to the inner workings of the City of Miami Police Department and its various departments and 
have the opportunity to gain a clear understanding of what it takes to be an effective law enforcement officer. Our  
affiliation with the police department lends itself to a partnership that educates, trains, and exposes our students to  
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real world scenarios unlike any other high school program in the nation. Miami C.S.I. and its sister programs have 
brought the field of forensic science into the public spotlight in a very glamorous way. The reality behind the glitz is 
much starker and demanding than many think.  The Forensic Science strand introduces its students to scientific  
techniques used in the judicial system to support and uphold the law and prove something did or did not happen in a 
criminal or civil case.   
 
We pride ourselves on the fact that each student is able to graduate with much more than a high school diploma.  
Students in the Law Studies Academy can graduate with an Industry Certification as a Paralegal Secretary and a  
certification from Miami Dade College as a Paralegal. Students in the Forensic Science Academy can graduate with an 
Industry Certification in Biotechnology and receive a certification from Miami Dade College as a Crime Scene  
Technician. Students in the Homeland Security Academy can graduate with an Industry Certification in Public Safety 
Telecommunication Officer (911 Dispatcher) and a certification from Miami Dade in Homeland Security.  In addition, 

students in our dual enrollment track take up to 24 college credits 
aligned with the curriculum of their academy. 
 
A variety of assessment techniques are utilized to assess the student’s 
progress. They include presentation and discussion, observation and 
questioning, projects and investigations, performance assessment,  
career portfolios, cap stone project, journals, district interim progress 
reports, industry certification, criterion-referenced and standardized 
tests. 
 
At Law Enforcement Officers’ Memorial Senior High School we use the 
Florida Continuous Improvement Model. This quality-based approach 

tracks student performances based on research, helps close the achievement gap between all racial and socioeconomic 
sub-groups, and is data-driven. Implemented at all levels, the Florida Continuous Improvement Model identifies       
students individually by assessing how much they are learning at regular intervals. Based on these assessments,        
students who have achieved the mastery level receive enrichment to challenge them further. Others receive remedia-
tion to improve their skills to accepted standards.   
 
Through a continuous effort of striving toward moving students to their highest potential, Law Enforcement Officers’ 
Memorial High School provides an unequivocal educational environment for all of our students.  It is through integrity, 
honor, and respect that we are creating tomorrow’s heroes today.   

25 



 

 

Meadowlane Elementary 
School 
Dr. Kevin Hart, Principal 
Miami - Dade County Public Schools 

Total Enrollment 1097 

White 1% 

Black/African American  

Hispanic/Latino 99% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races  

Disabled 5% 

Economically Disadvantaged 93% 

ELL 65% 

Migrant  

2012-2013 Demographics 

Meadowlane Elementary School strives for excellence in all that we do.  Our mission has always been to provide a 
learning community that maximizes the academic, creative and personal potential of all students.  
 
The school is very proud of their hard-working teachers and staff, and we are proud to announce that they have main-
tained an “A” grade for the past 10 years. This year, Meadowlane Elementary was awarded the Nationally Distin-
guished Title I School Award for Excellence. We are very proud of this special recognition!  
 
The 2013 -2014 enrollment at the school is 1057 students in PK through fifth grade. The school is pre-dominantly His-
panic in ethnicity; the ethnic make-up is 96% Hispanic, 2% White Non-Hispanic, 1% Black, and 1% Other. Approximately 
92% of the school’s student population receives free or reduced meals classifying Meadowlane Elementary as a Title I 
school. The school also provides services for 557 students in the ELL (English Language Learners) and EFL (Extended For-
eign Language) program, and 58 students with disabilities.  
 
The Leadership Team at the school decided long ago to ensure that teachers always had the tools they needed to suc-
ceed in their classrooms with their students. The team developed a plan and schedule to allow for 120 minutes per 
week of common planning time. This time would be spent in Professional Learning Communities (PLC) by grade levels 
for collaborative lesson planning, data analysis, professional development and networking opportunities.  
 
The data that we analyze during our common planning time has become the focus point on the instruction taking place 
in our classrooms. This process has allowed the teachers and administration the opportunity to review and analyze the 
District Interim Assessment results (administered in the fall and winter of each school year), SuccessMaker Data  
Classroom Reports, FAIR (Florida Assessment for Instruction in Reading) data, and teacher assessments. During these 
meetings student weaknesses and strengths are identified to assist the teachers with the planning of instruction for 
that classroom. It allows for the differentiation of instruction in small groups and on an individual basis. Individual 
“Data Chats” are also held each semester with the Administration and teacher. These chats are designed to keep  
teachers accountable for their own data and more importantly, to analyze the needs of each student in that classroom. 
 
Meadowlane Elementary takes pride in having been a leader in technology for many years.  Technology has played a 
major role in helping us to achieve our mission.  Every classroom, including special programs, uses SmartBoard technol-
ogy to inspire, motivate, and teach students.  In 2006, Dr. Kevin P. Hart, Principal of Meadowlane Elementary, launched 
a three year project to raise money to enable installation of these SmartBoards through grants, parent donations, PTA  
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fundraising, and District funding.  Teachers use this tool on a daily basis to engage and motivate students in the  
learning process. This tool has become a major educational benefit for our teachers and students.  We are committed 
to providing an optimal learning environment, and extensive use of technology has set us apart from others for many 
years. 
 
Since 1994 Meadowlane Elementary School has been using NCS Learn/Pearson Educational Technology’s SuccessMaker 
courseware to enhance student learning in language arts and mathematics.  All students in grades K-5 use this self-
paced, interactive program daily.  Student performance and growth is regularly monitored to ensure proper use of the 
courseware and advancement in student achievement.  We have been 
a demonstration school for other school personnel to visit in order to 
see how our use of technology has enhanced student achievement and 
has motivated students to learn.   
 
Learning civic responsibility is another important part of our curricu-
lum. Meadowlane takes an active role in the community through such 
events as: The Autism Walk on Key Biscayne for the National Alliance 
for Autism Research which promotes awareness for much needed  
research; Humane Society fundraising and volunteer work; donations 
of water and cereal for the Haitian Relief effort after the devastating 
earthquake; providing toiletries for the Homeless; monthly Nursing 
Home Visits for the sick and elderly; and our annual Thanksgiving food 
drive conducted by our students for the needy families within our community. 
   
The school has actively recruited businesses within the community to form partnerships between the school and  
businesses. We are Miami-Dade-Partners with Walgreens, Winn Dixie, Pizza Hut, and McDonalds and participate in  
activities of mutual benefit. These partnerships have contributed to the success of our school and provided many  
incentives to our students and their families.  
 
Meadowlane provides an educational environment that bridges the gaps between textbook knowledge, practical  
application and abstract thought, while inspiring and stimulating intellectual curiosity that will guide our learners 
throughout their lives. 
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Miami Lakes Educational 
Center  
James Parker, Principal 
Miami - Dade County Public Schools 

Total Enrollment 1511 

White 3% 

Black/African American 26% 

Hispanic/Latino 68% 

Asian 2% 

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races  

Disabled 8% 

Economically Disadvantaged 77% 

ELL 5% 

Migrant  

2012-2013 Demographics 

Miami Lakes Educational Center (MLEC) is located in a multi-ethnic community in the northwest section of Miami-Dade 
County, Florida. The school serves secondary students in an environment that nurtures lifelong learning, critical  
thinking, and responsible citizenship. MLEC has been recognized by the State of Florida as an “A” school for the past 
seven years. The school has maintained this status for six consecutive years. 
 
Miami Lakes Educational Center offers students of diverse backgrounds the opportunity to explore a career of their 
choice while enrolled in a well-balanced and rigorous curriculum. The curriculum consists of a combination of regular, 
honors, advanced  placement, exceptional education, career and technical education courses that fit all of our  
students’ needs. This very successful career training program combined with high academic standards is made available 
through six different academies. Each academy is subdivided into several career pathways. These career pathways, 
from which their electives are derived, foster the development of a professional community by providing students with 
experience in the workplace. This, in turn, gives them relevance and vision in their high school courses while allowing 
them to define future career goals.  
 
Many students also attend local colleges through dual enrollment courses.  At the end of their four years, students will 
have completed 24 credits and be eligible for a High School Diploma as well as a Career Technical Education Certificate 
in their career concentration. The students have the option at the end of their high school career to either continue 
into higher  education or be a part of the workplace.   
 
Miami Lakes Educational Center finds itself in challenging and exciting times when it comes to America’s high schools. 
MLEC is the first high school in Miami-Dade County to offer Academic instruction through Career Pathways in the  
academy model. The unique blend of rigorous course work and intensive career preparation with state of the art  
technology puts our school at the forefront of the Secondary School Reform. The results of various academic and  
Career Technical Education (CTE) assessments rank MLEC among the top high schools within our region and district. 
MLEC is designed to foster successful students worldwide.  
 
The Academy Model at MLEC strives to create an environment of rigor, relevance, and relationships. The rigor is a  
college preparatory curriculum with real world applications that students are exposed to during their four years at 
MLEC. The rigor and relevance shift the focus to students and motivates them to learn. This is seen in the enthusiasm 
with which the students have embraced their coursework through their individual career pathways. Relationships are   
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the heart of success.  MLEC has formed relationships with stakeholders that include businesses, industries, and local 
institutions of higher learning to afford our students the opportunity to experience college life and benefit from the 
challenges and experiences that the world of work offers.   

29 



 

 

Silver Sands School 
Alan Lambert, Principal 
Okaloosa County School District 
 

Total Enrollment 141 

White 67% 

Black/African American 17% 

Hispanic/Latino  

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races  

Disabled 100% 

Economically Disadvantaged 53% 

ELL  

Migrant  

2012-2013 Demographics 

Silver Sands School is a center school in Okaloosa County serving students aged three to twenty-two who have  
cognitive disabilities. Some of our students are further challenged by other exceptionalities such as autism (ASD),  
emotional/behavioral disabilities (EBD), Down’s Syndrome, Angelman’s Syndrome, physical impairments which make 
them medically fragile, and many other disabilities.  Many students are challenged with multiple disabilities, making 
their accomplishments even more remarkable. The successes of our school are a result of dedication and hard work by 
the students, staff, parents, community members and business partners, all of whom believe in and support our vision 
of teaching students the academic and social skills needed to become independent and productive members of the  
community.   
 
 Silver Sands currently provides educational services for 140 students through implementation of a differentiated  
curriculum which is individualized for each student’s unique needs.   It is because our teachers and staff believe         
wholeheartedly that our students can achieve more than might be expected in light of their significant challenges that 
our students enjoyed increases in reading, math and science scores two years ago on the Florida Alternate Assessment 
(FAA) to the point that Silver Sands School was awarded an “Improving” rating by the State.  The recognition of  
Increased learning gains in reading scores from 28% proficient to 40%, and math from 41% to 46%, is the result of    
paradigm shift in belief and investment that our students can achieve more, do more, and become more participatory 
and productive members of the community.  This past year, our students increased their reading scores from 40% to 
66% proficient and their math scores from 46% to 51% proficient.  These remarkable achievements were beyond some  
people’s expectations for cognitively disabled students, but we knew they could do it.  To the delight of both our staff, 
parents, and not least of all our students, these gains resulted in an “Improving” rating for the second year in a row, 
proving that exceptional students are capable of exceptional growth. 

The noteworthy gains can also be attributed to the use of multiple curriculum sources that meet the individual needs of 
each student.  Because students are taught at their individual instructional level, they can experience success, and   
success promotes motivation and excitement about learning.  The teachers collect data (Brigance testing pre-, mid- and 
post-, along with curriculum pre and post tests) and use the data to drive instruction for each student.   They have 
changed their lesson plans to reflect the Charlotte Danielson model in order to help organize instruction for the week 
and month.  The staff also recognizes the importance of working with students to develop appropriate social and      
behavioral skills so that they will be able to interact effectively with each other, staff, parents, community members 
and the general public. The Leadership Team is provided data related to the academic and social/emotional domains 
for students that need additional support in order to develop individual plans promoting success.  Analysis of individual 
data helps set clear expectations for instruction (Rigor, Relevance, and Relationship) and facilitates the development of 
a systemic approach to teaching that scaffolds and aligns processes/procedures for teaching academic Access Points   
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standards along with critical behavioral and social skills.  Staff observed that when students experienced academic  
success using an appropriately differentiated curriculum, maladaptive behaviors decreased and pro-social behaviors 
increased as a natural result.   
 
The school has also begun a shift towards the use of technology to implement instruction.  With the help of business 
partners and Title I funding, all classrooms have been fitted with projectors, mimios and computer assisted instruction-
al programs.  The use of assistive technology has a major role in increasing language and communicative ability for  
verbal and non-verbal students alike, and this plays a crucial role in curriculum, assessment, and instruction as a basis 
for appropriate program design.  The leadership team provides technology and professional development trainings for 
staff in order to maximize use of technologies that will promote learning and student success.  
  
The Leadership Team meets every other week to help monitor student progress and problem solve when expected 
progress is not being made.  The team provides a common vision for the use of data-based decision-making, ensuring 
the effort to collect and analyze data for programmatic decisions, set high standards for student proficiency, contribute 
to and communicate to all stakeholders the school’s consensus vision of ongoing literacy and math development.  The 
team develops measurable goals and action steps to improve literacy and math learning in all content areas.   
 
Our students are provided with intense, small group instruction that 
targets their unique abilities and needs in academic, adaptive, and 
social-behavioral domains.  Because many of our students demon-
strate regression of critical skills during breaks in instruction, an  
extended school year is offered to eligible students in order to provide 
additional support throughout the summer.  
 
Silver Sands School provides a School To Work Transition program for 
students with disabilities that are typically in their last three years of 
school and who meet the criteria. This program allows students to 
earn vocational credits and develop practical skills designed to help 
them acquire employment.  The School To Work Transition program 
also provides information to the students and their families about Vocational Rehabilitation and other programs to as-
sist them in making a successful transition into adult living.   
 
The students and staff of Silver Sands School give back to the community through a variety of groups within the school.  
During the 2012-2013 school year, the school formed a Key Club, which has been recognized as the first ever for a  
special education center school in the history Kiwana’s International. Parent involvement has also increased with the 
paradigm shift in beliefs and expectations for the students.  
 
Silver Sands School believes that with all vested parties working together, every student can learn and progress in a 
meaningful way regardless of physical or cognitive disability.  We expect more of these capable students, and they 
have risen to the challenge because they are inspired with the belief that “they can.”   
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Howard Middle School 
Dr. Carl Cartwright, Principal 
Orange County Public Schools 
 

Total Enrollment 918 

White 31% 

Black/African American 39% 

Hispanic/Latino 25% 

Asian 2% 

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 4% 

Disabled 16% 

Economically Disadvantaged 72% 

ELL 10% 

Migrant  

2012-2013 Demographics 

Howard Middle School is a high-performing school located in the heart of downtown Orlando, Florida. Our school’s 
history is rich with deep community ties. In 1927, Howard Middle School was known as Orlando High School (OHS) but 
closed its doors in 1952 and reopened as Howard Junior High School. Eventually Howard Junior High School transi-
tioned to what it is today, Howard Middle School. Many students have left Orlando High School and Howard Middle 
School to become icons in our society including astronaut John Young, actor Buddy Ebson, and Nobel Prize Winning 
Scientist Marshall Nirenberg for his research that helped decode the Genetics of DNA.  In recent years, Howard Middle 
School has received several academic achievements and acknowledgements, specifically as an AVID National  
Demonstration School, a NASA Explorer School, and an Arts Achieve Model School Honorable Mention Recipient. 
 
The mission of Howard Middle School is to provide all children with positive relationships, access to a rigorous,  
relevant curriculum, and the support needed to maintain this challenge.  All children leaving our school will have the 
basic literacy and problem-solving skills in concert with a solid academic foundation necessary for success in future 
educational opportunities throughout their life.  Working along with this mission, Howard Middle School abides by the 
motto: Howard Middle School Creates Success with HEART (Have a Positive Attitude, Expect Success, Accept Responsi-
bility, Respect Everyone, Thoughtful Actions)! 
 
The principles that HEART represent are ones we expect of all students on our campus to uphold daily both in and out 
of school.  Teachers and staff exemplify these qualities themselves so that students are shown a positive role model in 
each classroom or office they enter.  
 
Our focus at Howard Middle School is multi-pronged: high expectations for all students, immersion in curriculum that 
is both rigorous and relevant, strengthening basic literacy skills, and ensuring positive relationships among faculty and 
staff with all children. At Howard Middle School, over half of our school’s core curricular courses are taught at the  
advanced or honors level. We practice “open enrollment” to ensure all students have access to advanced classes. This 
“open enrollment” practice is supported by our AVID (Advancement Via Individual Determination) program. 
  
In addition to the AVID elective class, our school has expanded its AVID philosophy throughout all classes. All Howard 
Middle School students learn organization through the use of interactive notebooks in all core subjects. Students also 
learn the art of summarizing and note taking with the Cornell Note -Taking Method. In addition, the use of Thinking 
Maps is integrated in all classes. As a result of the focus on AVID and its effective implementation, our school was  
designated the 4th AVID National Demonstration School in the State of Florida and the 119th worldwide on October 
27, 2009. As a National Demonstration School, our school operates as an active teaching and learning center where  
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educational professionals throughout the country visit in order to learn more about AVID and its successful  
implementation. 
 
In 2005, NASA selected Howard Middle School to become a NASA Explorer School; our school was one of fifty schools 
in the nation to earn this distinction. With the partnership from NASA, our school has intensified its focus on inquiry-
based science instruction. Multiple professional development opportunities have surfaced from the NASA partnership 
at Howard. Other student opportunities have also surfaced from the NASA partnership. In 2006 and 2010, our Howard 
Ranger Rocket Club earned national recognition. Our school was among five middle schools in the nation and the only 
one in Florida to be selected for participation in the national rocket competition. Upon completion, our school’s rocket 
team placed 52nd in the nation. 
 
Howard Middle School is also proud to have recently been designated as an Orange County Public School magnet 
school for the arts. The Howard Academy for the Visual and Performing Arts provides a rigorous academic curriculum 
for the arts that includes arts integration within the core academic curriculum. Rigorous coursework taken by students 
provides enhanced opportunities for high school and college preparation. With majors in the Visual Arts and  
Performing Arts, students are able to explore exciting classes that include Musical Theatre, Theatre Design, Theatre 

Production, Dance, Chorus, Band, Jazz Band, Visual Art, Ceramics, 
Painting, Textile Arts, Guitar, Orchestra, Music Theory, Composition, 
Digital Photography, and Digital Video Production. Optional advanced 
electives are available for all students as well. These advanced electives 
include Environmental Studies (green, renewable, and sustainable  
energies), Aviation with Simulation, and Forensic Studies. Students also 
have many opportunities to share their work and talent through  
various exhibits, performances, and competitions. 
  
Strong professional teachers are the backbone to the success of  
Howard Middle School. Supported by an administrative team of  

assistant principals and instructional coaches, our teachers engage in cutting-edge professional learning practices. 
These practices include professional learning communities, lesson study, data analysis to drive instruction, and literacy 
instruction across all content areas. Just as students are expected to flourish in an inquiry-based instructional environ-
ment, our teachers engage in inquiry-based practice designed to improve professional teaching and student learning 
outcomes.        
  
At Howard Middle School, we expect that every child will learn every day. In order to support this practice and  
philosophy, our school has carefully designed a solid academic program coupled with an extensive elective program to 
support students during these critical years. Our school offers daily tutoring from 8:30 until 5:00 in order to support 
the academic needs of our students. Students may receive tutoring at any time when they are experiencing academic 
challenges beyond their immediate control. “Zero” grades are not permitted at Howard. When a student fails to  
complete an assignment designed to support learning, they are referred to tutoring during the school day, provided 
assistance, and assigned a grade based on the quality of work completed. Failure is not an option for our students.  
  
Parent involvement and community support is paramount to the success of Howard Middle School. Being at the heart 
of downtown Orlando offers many outreach opportunities for our school with the surrounding community. At Howard, 
we have an open-door policy to develop and encourage partnerships with parents and community members. Our 
school currently offers a mentoring program for community members who are willing to devote twenty-five minutes 
per week in order to help a child. We are able to offer many walking field trips to different downtown locations,  
including local businesses for hands-on educational experiences.  In addition, our school sponsors organizations that 
are designed to foster parent involvement in our school including: the Parent Teacher Student Association, the School 
Advisory Council, and the Parent Leadership Council.    
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Crosspointe Elementary 
School 
Dr. Cheryl McKeever, Principal 
School District of Palm Beach County  

Total Enrollment 739 

White 10% 

Black/African American 71% 

Hispanic/Latino 15% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 2% 

Disabled 10% 

Economically Disadvantaged 85% 

ELL 35% 

Migrant  

2012-2013 Demographics 

“ We are  members of a team, and we rely on the team, we defer to it and sacrifice for it, because the team, not the 
individual, is the ultimate champion.” 

 
~ Mia Hamm 

 
Crosspointe Elementary School is located in suburban Boynton Beach, Florida.  Our school’s enrollment is comprised of 
a culturally rich diverse population of 742 students whose demographics are 73% Black, 13% Hispanic, 12% White, and 
3% other.  Ninety-one percent of our student population are free and reduced lunch recipients.  Crosspointe has a large 
population of multi-cultural education students that comprise 40% of the overall minority population with  
Haitian/Creole being their dominant language.  
   
CPES is an educational environment where children explore to learn more by using their different modalities to learn in 
a variety of ways.  Research based instruction is the key to optimal learning in the classrooms as well as allowing  
teachers the creative freedom to experiment with creative scheduling and teaching practices.  Classroom teachers are 
encouraged to remediate, enrich, and maintain students’ academic learning through differentiated instruction and to 
monitor students academic performance through individual data folders and item data analysis.    For example, we’ve 
implemented temporary homogenous grouping by ability in 4th and 5th grades for Math & Writing. ELL students  
receive Push -In, and ESE students receive Inclusion services during the 90 minute Reading block. 
   
Crosspointe is committed to maintaining high standards for all students and embraces the concept that students must 
and will excel to the highest standards possible.  Teachers meet weekly and are encouraged to plan in grade level  
learning communities to construct lessons based on content standards.  All in all, teachers differentiate small skill 
groups in which students’ individual strengths and weaknesses are addressed.   
 
Small Learning Communities (Learning Team Meetings, or LTMs) meet bi-weekly to analyze data, unpack standards, 
share best practices, critique student data folders and academic progress, create rigorous assessments, design scoring 
rubrics for performance based activities, complete item analysis, and modify and revise school wide academic focus 
calendars.  The LTM is organized and developed with a Learning Team Facilitator, Reading Coach, Math Coach, and 
grade level teachers who work in conjunction with the school’s Leadership Team to build capacity.   
 
CPES’s Academic Leadership Team plays a significant role with the monitoring and checks and balances of school and  
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district initiatives.  The Academic Team takes pride in the fidelity in application of its practices and routines within the 
classrooms and school. This Leadership Team monitoring is comprised of daily walk - throughs, Learning Team Meeting, 
progress monitoring, modeling & demonstrating application of methods and practices for effective classroom  
instruction.  

 
School-wide Academic Focus Curriculum Calendars are designed with our  
students’ needs in mind.  We use standards based assessments to determine 
our school-wide weaknesses and strengths.  Our academic coaches expand 
this a little further by creating Secondary Benchmarks that are aligned to be 
taught along with a Primary Benchmark during their academic core classes.  
Monthly and bi-monthly benchmark assessments are administered to  
determine proficiency of standards and academic progression toward the 
school’s overall targeted goal.   
 
Grade level curriculum is also aligned with the District’s Scope and Sequence 
which allows flexibility in determining what needs be to taught prior to stand-

ardized testing.  Curriculum is mapped and a grade level scope and sequence calendar outlining standards is crafted for 
daily instructional purposes.    
 
Professional development trainings are provided throughout the school year and orchestrated based on the needs of 
students and instructional staff.  Best practices include teachers shadowing peers’ classes, on and off site trainings, and 
TrainU. In-class support is provided by academic coaches.  The District has 10 approved Professional Days that the 
school fully utilizes through the Professional Development Team.     
 
Teachers, parents and community members play vital roles at Crosspointe.  The community takes personal pride and 
satisfaction with our active mentoring and volunteer program and its accomplishments.  Our community  
generously donates from the heart.  We would not thrive without their service and personal commitments.  
Crosspointe volunteers are Responsibly Obligating Contributions to Kids (ROCK)! 
 
Single School Culture for Academics and Behavior is evident in the overall success and contribution toward Crosspointe 
Elementary School’s academic success in exceeding state standards.  Consistency and true diligence to the  
commitment that “All” students will be given an opportunity to be exposed to a variety of effective strategies,  
practices, and procedures daily, is our mantra.  Therefore, using data to drive our class instruction and serve as the pilot 
of the school’s vision makes the Crosspointe Team, not the individual, The Ultimate Champion.     
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Dixieland Elementary School 
Debbie Henderson, Principal 
Polk County Public Schools 
 

Total Enrollment 464 

White 40% 

Black/African American 25% 

Hispanic/Latino 28% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 7% 

Disabled 7% 

Economically Disadvantaged 82% 

ELL 17% 

Migrant  

2012-2013 Demographics 

Dixieland Grammar School opened for students in 1924, and the inscription “Dixieland Grammar School” remains 
above the main building today as a reminder of the rich heritage of the school.  Dixieland is located in Lakeland’s  
historic residential area and proudly stands as a true neighborhood school.  The school has received many awards and 
has been designated as a National Model School with Learning Focused Solutions for exemplary instructional practices.   
Dixieland has earned an “A” for the past five consecutive years.  Students demonstrated proficiency in reading, math, 
and science as Dixieland earned one of the highest A’s in our district for the 2012-2013 school year.  The mission of  
Dixieland is to promote Lifelong, Enthusiastic Achievement that is Relevant and rigorous in a Nurturing environment.  
Our motto is Learning: Everyone, Every day, Everywhere! 
 
One of the key components to our success is relationships and team building.  We understand that our success begins 
with recognition of our own diversity as educators.  Team building is a matter of recognizing that each staff member 
has unique gifts and talents.  Understanding the uniqueness of one another, and appreciating and embracing our own 
diversities, helps to build team work and acceptance among our diverse population of students.  
  
Shared Leadership is a result of the team building process.  As we work together to achieve a common goal, we share in 
the responsibility of all learners, Kindergarten through Grade 5.  Each grade level recognizes the importance of mastery 
of all standards to ensure success for all learners at the next grade level.  Writing in all subject areas begins early in  
Kindergarten and continues to build throughout the course of the students’ learning progression from one grade to the 
next.  Weekly collaboration among our grade level teachers has improved our data-driven, standards based instruction 
and student achievement. 
 
High expectations for all students are foundational to the rigorous instruction delivered by our staff.  We have a strong 
belief that all students can and will be responsible for high levels of thinking and responding with verbal and written 
justifications in all subject areas.  Teachers use a variety of high yield strategies including gradual release, scaffolding, 
wait time, equitable student responses, and good questioning to ensure the success of all students. 

True success is a result of the knowledge and application of research based practices for instruction and delivery.  
Therefore, professional development is an ongoing process provided by our administration and school based             
instructional coaches.  At the beginning of the year, Tuesday Trainings are provided to set the expectations for the 
year’s educational strategies.  Professional Learning Communities meet periodically to discuss current trends and      
research based strategies.   Throughout the year, Administrative Walk-throughs deliver insight to the ongoing            
instructional needs of the staff followed by support from one or both of our instructional coaches.  School based        
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instructional coaches are available to assist administrators and teachers in analyzing school, class, and individual  
student data to determine needs.  In addition, coaches assist teachers in 
the collaboration process of unit planning and assessments based on the 
national and state standards and benchmarks; using pacing charts,  
instructional strategies, and materials effectively to increase student  
achievement.  
 
We are proud of the high performance of Dixieland as demonstrated by 
the effort of our strong and supportive leadership, hardworking students, 
dedicated staff, and parent involvement.  Our Motto is not just for the  
students while at Dixieland, our goal is to promote a lifelong pursuit of 
Learning:  Everyone, Every day, Everywhere! 
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Alta Vista Elementary School 
Dr. Barbara Shirley, Principal 
Sarasota County Schools 
 

Total Enrollment 562 

White 22% 

Black/African American 28% 

Hispanic/Latino 44% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 4% 

Disabled 18% 

Economically Disadvantaged 95% 

ELL 31% 

Migrant  

2012-2013 Demographics 

While Sarasota, Florida is known for its white sandy beaches, thriving arts community, and multi-million dollar 
homes, Alta Vista Elementary School is a Title I school with a diverse, low-income population.  Students have  
historically struggled to meet state proficiency standards in reading and math.  Along with our high number of Free 
and Reduced Price Lunch children (93% 2013-2014), Alta Vista has the highest number of homeless children in any 
Sarasota County school. Despite our challenges, Alta Vista has achieved an “A” grade for TEN CONSECUTIVE YEARS!   
 
Leadership has focused on guiding the school’s effort in supporting the improvement of teaching and learning 
aligned to high expectations for student achievement. Instructional programs, data analysis and data chats,  
professional development, collaborative planning, and shared distributive leadership are five critical components in 
leading and monitoring instructional practices. Our Shared Distributive Leadership practices identify new stakeholder 
“experts” in leading the instructional and program changes.  Teachers are empowered to become more actively  
engaged in assuming personal ownership in the instructional practices needed to increase student achievement. 
While this organizational structure required a paradigm shift in thinking, teacher leaders have inspired a culture of 
collaboration by creating “experts” on each team who provide professional development training. 
   
Teachers meet in Professional Learning Communities (PLC) at least once per week during common planning times. 
Collaborative discussions and training sessions focus on in-depth examinations and analysis of formative and  
summative data and differentiated instructional strategies. Teachers identify and address specific learning needs of 
individual students by analyzing data and discussing instructional strategies that sustain and increase learning gains. 
They strategically differentiate instruction using high yield and impact strategies that intensify learning and increase 
student achievement. All teachers have been trained and integrate Thinking Maps into their daily instruction. The 
implementation of Common Core guides discussions related to text complexity, text evidence, critical thinking skills, 
aligning existing curriculum and comprehensive mastery of standards.  
 
Intervention teachers provide small group and individualized intensive instruction for students performing in the 
lowest quartile on progress monitoring assessments and our ESE and ESOL staff provide instruction based on IEP and 
LEP goals. These daily 30 minute specialized intervention sessions are monitored to ensure rigor and relevance in 
targeting identified learning needs in reading, math, and writing. Intervention groups are fluid with movement as 
students make progress and additional students are identified as needing support.   
 
Our focus has been on initiating programs that concentrate on intensive instruction that is prescriptive and  
differentiated for each of our at-risk students. Our afterschool 21st Century Tutorial identifies students who need 
additional instruction in reading and math in order to increase skills in targeted deficit academic areas. The Eagle  
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Academy is a comprehensive seven week summer program for entering kindergarten, first and second grade students. 
The program goals are to increase school readiness skills and decrease summer learning loss. This free program on the 
Alta Vista campus includes bus transportation, breakfast, lunch, and extended day STEAM enrichment activities with 
field trips. Social Workers are the liaison between the home and school providing support and resources for families. A 
weekly Parent University offers adult education classes provided by community agencies and non-profit organizations 
that focus on strengthening parenting skills, promoting successful student achievement, and adult education courses.  
During the Parent University, we provide dinners, socialization activities, and open our food pantry for over 300+  
children and families! A final component of the Eagle Academy involves a collaborative effort with the Community 
Foundation of Sarasota and Ascend at the Aspen Institute, a renowned think-tank. This “two-generational approach” to 
poverty offers a free Certified Nursing Assistant (CNA) training program for single mothers seeking to improve their 
families’ financial stability. Last summer, fourteen mothers successfully earned their CNA certificate, which was  
awarded during a graduation ceremony and job fair. Our two generational approach to breaking the cycle of poverty 
continues to grow as fully funded classes are offered during the school year.  
 
Our Eagles’ Nest Volunteer Center provides a specialized program for 250  
at-risk students. Over 100 community and parent volunteers provide individu-
alized, intensive instruction in reading and math for our students performing 
in the lowest 25% on progress monitoring assessments.  The Eagles’ Nest  
Volunteer Center is located in a specially designed room in the Media Center, 
where there are nine individual “executive” tables set up with school supplies 
and a colorful privacy divider board enhanced with reading, math, and writing 
instructional resources.  Classroom teachers provide the instructional focus 
and curriculum materials used by volunteers during their 30 minutes of daily 
or weekly individualized instruction with students. In an effort to provide our 
volunteers with the most current instructional tools and best practices, our 
teachers lead training workshops in reading and math strategies and present curriculum materials. The Eagles’ Nest has 
become a multi-generational partnership where relationships between families and the larger community benefit our 
at-risk students’ learning needs. When responsibility for children's learning is shared by the school, home, and commu-
nity, children have more opportunities for life long success. 
  
As a Community of Caring School, we have high expectations for our entire school community. Alta Vista earned the 
Florida Model Positive Behavior Support School GOLD Award for our focus on programs involving student learning and 
behavior. “Eagle Pride” is seen in our Renaissance and Super Citizen Celebrations and throughout the school as  
students participate in the Caught You Being Good, Kindness Counts, and Alta Vista Cares “Sew” Much  programs, Eagle 
Eye News Crew, Safety Patrol, Chorus, Recycling Club, Garden Club, Cheerleading, STEAM, and Fit Kids. Parent involve-
ment activities include adult vocational and parenting training programs, curriculum and instructional workshops in 
reading, math, and writing, book fairs, family cookouts, movie nights, art exhibits, musical performances and ESOL  
family programs.  
 
These school initiatives and programs have transformed the culture of our school community. They have instilled a 
sense of pride and high expectations where our teachers, staff, parents, and community have become stakeholders in 
the education of students. Through a shared vision, our students are developing a passion for learning, a love of school, 
and a hope for a future where their dreams will become a reality. 
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Lake Orienta Elementary 
School 
Donna Weaver, Principal 
Seminole County Public Schools 

Total Enrollment 710 

White 32% 

Black/African American 28% 

Hispanic/Latino 34% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 4% 

Disabled 11% 

Economically Disadvantaged 72% 

ELL 13% 

Migrant  

2012-2013 Demographics 

Lake Orienta Elementary, the “Home of the Penguins,” was built in 1975, as a neighborhood school located in  
Altamonte Springs, Florida to serve the growing suburbs close to Orlando, Florida. Since that time, the school has 
grown into a school that Seminole County residents can be proud of. For over 38 years, the students, parents, faculty, 
staff, and community members have all been a part of the great things that happen at Lake Orienta.  
  
Built on a park-like piece of land, the picturesque campus now has six buildings, including a 2 story addition built in 
2007.  This new building now houses our 3rd, 4th and 5th grade classes, our Media Center, science lab, and our own news 
studio. At the time of that construction, the entire campus was remodeled as a “21st Century School” with  
student engagement in mind. Each classroom is equipped with computers, interactive whiteboards, projectors,  
document cameras, and audio enhancement systems to promote achievement for all students. In addition, our  
students and teachers have access to four computer labs, laptop carts, iPad carts, alphasmarts, Mimio Pads and Mimio 
Votes.  
 
A great school is made up of more than just nice buildings and new equipment. For example, Lake Orienta is a Title I 
school that is also recognized as a high-performing school. We are an “A” rated school for the past 5 years under the 
state of Florida’s School Accountability Recognition Program and a “5 Star” School for exemplary academic achieve-
ment, community involvement, and active student service to our community. We serve a culturally, economically di-
verse, and highly mobile community and strive to meet our motto, “Success for every student” every day. 
 
The daily mission and core focus for the administration and staff of Lake Orienta is continuous improvement.  Our  
Academic Support Team (AST) is comprised of administration and our reading, math, science and grade level teacher  
leaders. This concentrates our efforts in defining and examining our current levels of performance.  We concentrate on 
clear identification of problem areas with performance, with emphasis on the actual cause of the problems.  Our  
Academic Support Team analyzes our FCAT scores, (Florida Comprehensive Assessment Test) for grades 3-5. We utilize 
Discovery Education progress monitoring, Seminole County Public Schools (SCPS) Progress Monitoring Assessments in 
Reading, Math, and Science for grades K-5, SRI (Scholastic Reading Inventory) and Success Maker results to help us  
determine individual levels of performance for all students. In grades K-2 we review Reading Phonological Assessments 
from the 95% Group©, and Discovery Education for progress monitoring. Action plans are designed to provide interven-
tions for identified problems, strategies are implemented and constantly monitored.  
 
Each teacher is responsible for maintaining their students’ data and we meet every 3-4 weeks with teams to review 
data and discuss how we are delivering interventions to help to identify students.   During pre-planning in August every  
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year, we meet to review data from the previous year with our teachers and review our School Improvement Plan  
action plans to address areas of weaknesses. This leads to active discussions about the data and ideas generated 
through grade level articulations to help guide our focus on instruction. As the principal, I am constantly reviewing our 
action plans with teachers to ensure proper implementation of curriculum, the SCPS instructional plans and emphasiz-
ing fidelity to instruction for every teacher and subject area.  
 
As the school leader, I have worked diligently to implement professional learning communities within the school. 
Teams meet weekly with our Academic Support Team Members to discuss and focus on implementing best practices. 
At Lake Orienta, we pride ourselves on delivering individualized, differentiated instruction based on student’s identified 
needs and constantly monitoring each student’s performance and progress.  Our professional development focus this 
year is support for the SCPS evaluation model by examining the Marzano protocols for effective teaching strategies, PD 
support for our new reading series, Reading Street published by Pearson, continued support for best math and science 
instructional practices, and Positive Behavior Support (PBS), for a positive approach to discipline. Student engagement 
is high and interactive at Lake Orienta because our teachers have committed to using cooperative learning strategies 
learned at Kagan Cooperative Learning professional development sessions.  
 
In addition to focusing on data, our Academic Support Team also facilitates our Multi-Tiered System of Support, or 
MTSS. Team members include administration, guidance counselor, academic specialists, and the classroom teacher. 
District professionals with different areas of expertise also participate. Our MTSS team meets once a week to address 
specific needs of individual students. At the end of each meeting, recommendations are made which include contact 
with parents. Parent input regarding medical, social/emotional or family issues is also valuable in helping the team plan 

interventions. Interventions are put into place, which means that a  
specific, individualized plan to address an area of concern in reading, 
writing, math or behavior is implemented for identified Tier 2 or Tier 3 
students. Intervention plans are carefully monitored to see if it is  
helping to address the students’ needs. Our school has served as a 
model for the district in MTSS implementation. 
 
At Lake Orienta we use the Positive Behavior Support system to prevent 
misbehavior in order to maximize academic learning time. We take a 
proactive, collaborative, and positive approach to student behavior. We 
actively teach our expectations, work together as a team with both our 

colleagues and student’s parents, and we promote good behavior in various ways throughout each school day.  
Negative behavior is handled according to a flow chart that takes individual students through a corrective  
discipline process. Positive behavior is acknowledged and reinforced using Class Dojo (an interactive, web-based pro-
gram), ABC Awards (Academic, Behavior, Citizenship), and grade level appropriate rewards.  We have been designated 
both the PBS Gold and Bronze School Award recipient for our efforts. 
 
We are fortunate to have active Family Involvement, an active and supportive PTA, and a School Advisory Council 
which also serves as our Parent Advisory Team for Title I at Lake Orienta.  We provide yearly events to promote  
positive parent participation by providing activities to help them learn how to support their children’s academic, social 
and emotional growth.  We provide family nights using Title I funds to help parents work on reading, English language 
arts, math and science skills with their children. We are in our 2nd year of implementing a “Fuel UP to Play 60” grant 
from the NFL and the Central Florida Dairy Council.  We use these funds to sponsor family events focused on teaching 
healthy eating habits and active lifestyles. 
 
We offer a variety of extracurricular activities to promote a well-rounded school experience for our students at Lake 

Orienta. Academically, we offer Robotics club and SECME (Science, Engineering, Communication, Mathematics,  

Enhancement). We have Student Council, News Crew, Early Act and Safety Patrol to help our students develop as  

citizens and build a sense of service to community. Music, Arts and physical education provide Cross Country events, 

Art Club, Music Makers’ Chorus, PengWINDS, Recorders, Penguin Steel (a steel drum band), and iPad Band.  All of these 

opportunities give our students the “Triple A” experience in Arts, Athletics and Academics that is promoted by all  

Seminole County Schools- elementary, middle and high.  
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Westside Elementary School 
Judith Winch, Principal 
Volusia County Schools 

 

Total Enrollment 473 

White 18% 

Black/African American 69% 

Hispanic/Latino 4% 

Asian  

Native Hawaiian or other Pacific Islander  

American Indian or Alaskan Native  

Two or More Races 9% 

Disabled 17% 

Economically Disadvantaged 93% 

ELL  

Migrant  

2012-2013 Demographics 

Westside Elementary, a Title I school, is an urban school located in the heart of Daytona Beach in Volusia County.   
Approximately 95% of our children are economically disadvantaged; however, they are rich in the spirit and desire to 
be the best they can be and become productive citizens of our society! 
 
The school mantra characterizes the philosophy of all members of our school community.   It is repeated daily on our 
morning news….. 
 

I am a Westside Student  
and I will: 

ALWAYS Be Proud 
ALWAYS Be Kind 

ALWAYS Be the Best that I can Be! 
 

 
Each year, students, staff and families “Jump on Board the Train to Success!”  The commitment to educational success 
is found in everyone within our school family and the community of Daytona Beach.  “The only reason we are in school 
is to LEARN!” are words regularly repeated and exemplify the philosophy of our school.  We firmly believe that every 
child not only can learn, but WILL learn! 
 
Pride abounds as we celebrate the academic achievements of our teachers and students.  In 2013, Westside was one of 
only 7 out of 53 schools in Volusia County to receive an “A” school grade.  We were one of only three Title I schools to 
receive this recognition.  The Learning Gains of our lowest 25% in both math and reading are not only outstanding in 
Volusia County, but also within the state.  Our students held the honor of being third in the State of Florida for overall 
math learning gains for 2012.  We consistently score in the top 10 in writing in our District.  Westside is thrilled to have 
the Volusia County Science Prism Teacher of the Year, as well as the Volusia County Math Prism Teacher of the Year, 
instructing our students.  Teachers and staff are dedicated employees with high expectations for all.  Over the last few 
years there has been little or no turnover in staff.  Once you join the Westside Family, you are forever a part of it! 
 
Data is the driving force behind instructional decisions.  Weekly fifty minute uninterrupted Professional Learning  
Community meetings are scheduled for grade levels, specialized instructors and administrators to meet to review and 
analyze data, plan individualized instruction and remediation and develop flexible homogeneous groupings for our  
daily Walk to Intervention.  At Westside, we have the luxury of an additional hour added to our instructional school 
day.  We are one of only eight Plus One schools in Volusia County.  This program is funded through Title I. 
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Opportunities for learning are limitless at Westside.  Doors open at 6:45 a.m. for morning tutoring.  Homework Help 
operates from 7:15 a.m. – 7:55 a.m. during our free breakfast time.  The Media Specialist provides access to the  
computer lab at 7:30 a.m. and school begins at 7:55 a.m.  The school day ends at 3:00 p.m.; however, our 21st CCLC 
Grant Program, “Westside’s Night Alive” is just beginning.  WNA offers 150 children free academic tutoring and  
enrichment activities, plus recreational programs to promote the development of the total child in a nurturing and safe 
environment.  WNA concludes at 6:00 p.m.  Another Extended Day Program offers cheerleading and band for  

approximately 40 children. Attending FCAT Saturdays is one more  
opportunity for students to expand their knowledge and become  
academic high achievers.  Currently, our afterschool FB Honors  
Program is privately funded by a strong supporter of our educational 
efforts.  STEM activities are the basis for this enrichment group’s  
learning environment. “Westside’s Night Alive”, our 21st CCLC program, 
has been recognized as the Florida Afterschool Site Program of the 
Year! 
 
Parent and Community Involvement is an integral component to the 
success of our school.  Every six weeks our students, parents, staff and 
members of the community meet at the corner store and “Walk to 
School with the Principal.”  Often there is a focus for the walk whether 

it be to promote safety, a healthy lifestyle or FCAT success.   We often have over 300 people walking together while 
others drive by honking horns and waving.  As the principal of the school, I also walk home and visit with the family of a 
selected child to promote literacy and the love of reading.  Family and Community pride in the success of Westside  
Elementary is evident at all events. 
 
During awards assemblies, not only are the children called to the stage, but the parents are also asked to join their 
child on stage to be recognized and celebrated.  Children receive a certificate or trophy and the family member  
receives a treasured Westside pen!  After all, they are instrumental in the success of their children!  The Neighborhood 
Watch for Education event takes the Westside School Family to the streets of our community.  The Daytona Beach  
Police Department blocks off streets in the neighborhood for an evening of socializing, free food and entertainment.  
The focus of the evening is to bring everyone together to annually commit to making education a priority!  This  
program was recognized by the Florida PTA and awarded the Outstanding Parent and Community Involvement Award 
at their annual conference. 
 
As the Principal of Westside Elementary School, I am extremely proud of the countless accomplishments of our school.  
I can hardly wait to get to school each morning to see the smiles on the faces of our bright, beautiful children.    
Teachers, staff, families, administrators and the community are eager to exclaim, “At Westside, we always show our 
best side!” 
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Somerset Academy Miramar Elementary - Broward County Public Schools 
Alexandra Prieto 
Alexandra Prieto is the principal of Somerset Academy Miramar, a charter school in Broward County. Ms. Prieto  
received a Bachelor’s degree in Primary Education and Master’s degree in Reading K-12 from Barry University. She was 
a classroom teacher for 7 years in various grade levels from prekindergarten through third grade at Eugenia B. Thomas 
K-8 Center. She also taught reading to failing twelfth graders in night school at Southwest Senior High School in Miami. 
After seven years of teaching at Eugenia B. Thomas K-8 Center, Ms. Prieto accepted a Reading Coach position. Being a 
reading coach and improving reading instruction was a job that Ms. Prieto truly enjoyed and loved. Ms. Prieto then 
attended Nova Southeastern University to pursue a Specialist degree in Educational Leadership. After she completed 
her studies at Nova, she moved to Broward County making the commute to her present school in Miami a struggle. Ms. 
Prieto had already began to research charter schools and loved their idea of having “school choice”. She applied at 
Somerset Academy Miramar Charter School and was hired as their Reading Coach. The following school year, she was 
promoted to Assistant Principal, a position she held for 3 years. For the last 2 years, Ms. Prieto has been the proud 
principal of Somerset Academy Miramar. Somerset Miramar is a wonderful Title I school. Our school is a place where 
children enjoy learning, teachers enjoy teaching and parents are expected to be a fundamental part of the educational 
process. 
 

Dennis J. Mulrooney 
Dennis J. Mulrooney is the Assistant Principal at Somerset Academy Miramar Charter School located in Miramar, FL. 
Mr. Mulrooney was born and raised in Miami, FL, and is a product of the Miami - Dade County Public School sys-
tem.  He received his Bachelor’s of Science Degree in 1998 from Florida International University majoring in Elementary  
Education. Mr. Mulrooney’s professional teaching endeavors began in 1999 at Pine Villa Elementary School in Goulds, 
FL where he was an Alternative Education teacher for fourth grade students. Mr. Mulrooney considers his time working 
with those at-risk children at Pine Villa to be the most satisfying and rewarding years in his career as an educator. He 
received his Master’s degree in Educational Leadership from Nova Southeastern University in 2011 and subsequently 
joined Somerset Academy Miramar as their mathematics and science coach. Mr. Mulrooney now proudly serves as 
the Assistant Principal at Somerset Academy Miramar Charter School where he hopes to continue making a positive 
impact on our students’ lives and educational careers, while forging ahead with his own growth as an administrator.  

 

Golden Gate High School - Collier County Public Schools 
 

Jose L. Hernandez 
Jose L. Hernandez, Principal of Golden Gate High School, has worked for Collier County Public Schools (CCPS) for more 
than 26 years. He is a product of the Collier County School District, entering Shadowlawn Elementary in the fifth grade 
after moving here from Cuba at the age of 7½. Jose went on to attend East Naples Middle and Lely High School where 
he graduated in 1980, only to return to CCPS in 1984 as a teacher.  Among a number of accomplishments and  
recognitions, Jose is proudest of being named 8th Grade Student of the Year, Teacher of Distinction by the Education 
Foundation on two occasions, and Principal of Golden Gate High School. Jose earned a Bachelor’s degree in Music  
Education from Eastern Kentucky University, a Master’s degree in Music Education and Specialist in Educational  
Leadership from The University of Southern Mississippi and is working toward a Doctorate in Educational Leadership 
from The University of Central Florida. Jose Hernandez's educational career began as band director of Immokalee  
Middle and High Schools. He was also director of instrumental music in Lee County and Miami-Dade County public 
schools. Then-principal Roy Terry helped launch Jose's administrative career by bringing him back to his alma mater as 
Dean of Students at Lely High School.  Fortunate to have outstanding mentors, Jose then became the Coordinator of 
Bethune Adult Education Center in Immokalee and Assistant Principal for Curriculum & Instruction at Golden Gate High 
School. After a brief stint as Interim Principal, Jose was named the Principal of Golden Gate High School, an honor and 
privilege he cherishes to this day. 
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Golden Gate High School - Collier County Public Schools (continued) 
 

Tobin Walcott 
Dr. Walcott has been with Collier County Public Schools since 2004. During his 10 years with the district Dr. Walcott has 
taught a variety of subjects. He began his administration career as Dean of Attendance and Discipline in 2010, then be-
came an Elementary Assistant Principal for the 2012-2013 school year. In the 2013-2014 school year became the Assis-
tant Principal of Curriculum and Instruction at Golden Gate High School. Dr. Walcott received his Master’s degree in 
Education Leadership in 2007 and later went on to earn his Doctorate in Education Leadership in 2012. Dr. Walcott has 
served as a mentor for students and also has volunteered at numerous school academic, and community events.  
 
Diane Krapf 
Ms. Krapf came to teaching 12 years ago from the banking and business world.  While teaching third-grade students for 
five years, she obtained her Master’s in Reading at FGCU.  Ms. Krapf then jumped to high school for another five years 
to teach reading and English to students needing extra support with literary skills.  Ms. Krapf joined the staff at Golden 
Gate High School as their reading coach last year. During her career with Collier County Public Schools, Ms. Krapf has 
participated in a number of curriculum writing projects. 
 
Kim Ragusa 
After obtaining her Bachelor’s degree at FIU, Mrs. Ragusa entered education in 1988 and has taught all levels of high 
school mathematics.  Since joining Golden Gate High School in 2005, Mrs. Ragusa has served in a number of integral 
positions. She is currently the mathematics coach and department chair.  Mrs. Ragusa is CAR-PD and gifted endorsed 
and has been the advisor for the school’s Cambridge AICE advanced studies program.  Mrs. Ragusa was also Collier 
County’s nominee for 2008 Macy’s Teacher of the Year.   

Lorenzo Walker Technical High School - Collier County Public Schools 
 

Yolanda Flores 
Yolanda Flores is the Principal of Walker Institute of Technology and Lorenzo Walker Technical High School.  Ms. Flores 
has a passion for helping today’s teenagers become thriving members of tomorrow’s workforce as well as preparing 
thousands of adults as they gain skills necessary to move from a job to a true career. As principal for the past two years 
of Collier County’s only adult and high school technical centers in the same location, she has had the opportunity every 
day to witness dynamic teachers make the world of work come alive in each and every classroom. She has over two 
decades of experience working in a variety of programs which target special populations including: Title I Migrant, High 
School Equivalency Program, Welfare to Work, Adult Migrant, Refugees, and ABE/GED. 
 
Abby Lambley 
Abby Lambley is the Director of School Counseling at Lorenzo Walker Technical High School.  Mrs. Lambley started 
teaching in Southern California in 1992. It was there that she worked with at-risk populations and discovered her  
passion. As Director of School Counseling, Abby pushes to know each of her students and works to help them graduate 
from high school "Career Ready and College Ready". 
 
Pat Metcalf 
Pat Metcalf, a Florida educator for 30 years, is the Reading Coach at Lorenzo Walker Technical High School.  Mrs. 
Metcalf has had the opportunity of working with preschool as well as secondary students in special education,  
vocational education, and intensive reading settings. Shortly after earning her National Board certification, Pat went on 
to receive her Master’s in Reading at Florida Gulf Coast University. She currently works as a Reading Coach and  
NG-CARPD trainer at Lorenzo Walker Technical High School in Naples, Florida. 
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Lorenzo Walker Technical High School - Collier County Public Schools (continued) 
 

Jeff Rexford 
Jeff Rexford is the Assistant Principal for Curriculum and Instruction at Lorenzo Walker Institute of Technology and  
Lorenzo Walker Technical High School.  Mr. Rexford has been an educator for 12 years. He began his teaching career at 
Osceola Elementary and taught 2nd and 5th grade for seven years. He went on to pursue his Master’s degree in  
Educational Leadership and graduated from Florida Gulf Coast University in 2009.  He was Dean of Students for two 
years at the middle school level. During a Preparing New Principals internship through the Collier County Public 
School’s leadership program, he spent a week at Lorenzo Walker Technical High School to learn about leadership at the 
high school level. He felt an instant connection with the school and became the Assistant Principal of Curriculum at 
LWTHS in 2012.  

Gretna Elementary School - Gadsden County Public Schools 
 
Micheal Franklin 
Mr. Franklin attended Florida Agricultural and Mechanical University earning a B.S. degree in Elementary Education.  In 
2010, he completed a Master’s of Education degree in Educational Leadership from FAMU. Mr. Franklin currently 
serves as the new principal of Gretna Elementary School. Although this is his first endeavor as Instructional Leader, Mr. 
Franklin enters the role with over 17 years of classroom experience (specializing in mathematics) and three years as 
Assistant Principal at East Gadsden High School (9-12), St. John Elementary (K-5), and West Gadsden High School (6-
12).   Known throughout the district as a strong advocate for technology integration into educational discovery, Mr. 
Franklin continues to move his faculty toward the constructivist theory that earned him twice Teacher of the Year  
accolades at St. John Elementary School:  not only should a student adjust to a teacher, but a teacher must adjust to 
individual student needs in order to attain success.   His role as an educator is clearly student-centered as he states, “If 
students fail to understand, then I have failed to translate in a way that they can understand.” This success led to 
hosting a cable television show called “Making Math Magical” and led to consultant opportunities with his “Jigsaw 
Math” program in Gadsden County and Jefferson County school districts.  His educational acumen has also been  
requested as a Supervising Teacher for interns from Florida A&M University and Flagler College.   
 
Chinita Bascom 
Chinita Bascom has been working for Gadsden County Schools for 25 years. She has an Associate of Arts Degree in 
Criminal Justice, Bachelor’s of Science Degree in Elementary Education and Master’s of Science Degree in Special  
Education (EH/LD). Her career in education began with her working as a Paraprofessional and journeying through  
Pre-Kindergarten, Second Grade, ESE Teacher and currently as a Fifth Grade Teacher. This year she was selected as 
Teacher of the Year for Gretna Elementary and was selected as one of the Top 5 Candidates for District Teacher of the 
Year. Her favorite thing about her job is her ability to help students succeed at different age levels.   
 
Sonja Wilson Lewis 
Sonja Wilson Lewis is currently the reading coach for K-5 students at Gretna Elementary. She earned a Bachelor’s of 
Arts degree in Elementary Education with ESOL and Reading Endorsements from Flagler College. She began her teach-
ing career and journey as a kindergarten teacher and seven years later still has a passion deeply rooted in educating 
young minds and preparing them for real world life experiences. Her philosophy is that you have to BELIEVE in each 
student and help them to BELIEVE in themselves for educational success.  She also believes new and innovating  
teacher professional developments lead to teacher confidence and better student academic progress. 
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Gretna Elementary School - Gadsden County Public Schools (continued) 
 
Dwayne Ivory 
Dwayne Ivory graduated from Nova University with a Bachelor’s of Science in Elementary Education. He has been a 
classroom teacher for twenty years teaching several grades on the elementary level for Gadsden County Schools. Mr. 
Ivory also served as the past President of the Gadsden County Classroom Teachers Association (GCCTA). As a teacher 
he believes that his students have taught him how to be a more effective educator. His belief is that all students can be 
successful and that each student is a unique puzzle. With hard work and support, and taking the time to listen he  
encourages his students to always work hard to achieve. 

 

Thank You To All Of Our 
Award School Presenters! 

Sneads Elementary School - Jackson County Public Schools  
 
Carolyn Pilcher 
Carolyn is the current principal of Sneads Elementary School. She has been an educator for twenty-three years and 
holds a Bachelor’s degree from Florida State University in Elementary Education and a Master’s degree from the  
University of West Florida in Education Leadership. Her certifications are Elementary Education, Educational Leader-
ship, and an ESOL endorsement.  Mrs. Pilcher has been an administrator for nine years, all at Sneads Elementary 
School.  Her recognitions include 2000 SES Teacher of the Year and 2013 Jackson County Principal of the Year.  She has 
worked in school improvement and accreditation serving as SAC chair and a member of accreditation teams in the 
northwest region.  Continuous improvement as an administrator and educator is her prominent goal.   
 
Anna Martin 
Anna is currently a 4th grade teacher at Sneads Elementary School.  She has been an educator for ten years and holds 
both Bachelor’s and Master’s degrees from Florida State University in Elementary Education.  Her certifications include 
Elementary Education with endorsements in ESOL and Reading.  Anna teaches all subjects but is recognized as an  
instructional leader in the area of writing.  Anna has facilitated multiple professional development activities on the art 
of teaching children to write expository and narrative essays.  In February, she was recognized as the Jackson County 
Teacher of the Year.   
 
Edna Reed 
Edna is currently a 5th grade teacher at Sneads Elementary School.  She has been an educator for thirteen years and 
holds a Bachelor’s degree in Elementary Education from Troy State University.  Edna teaches all subjects but is  
recognized as an instructional leader in the area of science.  Edna has been an assistant facilitator at the Matter &  
Energy Florida Promise Institute under the direction of Dr. James Brooks.  Edna was recognized as the SES Rookie 
Teacher of the Year in 2002 and the SES Teacher of the Year in 2007. 
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Varsity Lakes Middle School - Lee County Public Schools  
 

Scott Cook 
Scott Cook is a product of Lee County schools. After high school graduation, he went on to attend Florida State  
University where he obtained a degree in Mathematics Education.  He then moved back to Lee County in 1997 to begin 
his teaching career at Estero High School.  In 2004 he joined the administrative team at Estero High and in 2008, he 
became the Principal of Varsity Lakes Middle School.  
  
Greg Balan 
Greg Balan has taught world history, civics and US history to gifted 6th, 7th and 8th graders for the last 5 years and has 
taught at VLMS for 9 years overall. He serves as the Social Studies Department Chair, the Gifted Program Team Leader 
and on various school committees.   
 
Craig Bullock 
Craig Bullock, a graduate of the University of Central Florida is in his 9th year teaching Physical Education at Varsity 
Lakes Middle School in Lehigh Acres, Florida. He is also the Athletic Director, Cross Country Coach and Boys Track and 
Field Coach. Over the last nine years he has also coached boys and girls volleyball, soccer, and tennis. 
 
Linda Carlsen 
Linda Carlsen has thirty-seven years as a Florida educator  including teaching first, fourth, fifth, sixth, and eighth 
grades, elementary music and physical education grades K-6, middle school language arts (regular and gifted)  and 
reading.  Currently, she is a reading coach with nine years of experience. Coaching girls’ high school volleyball, basket-
ball, softball, working for the Office of Professional Practice Services , Spelling Bee Coordinator,  and mentoring  first 
year teachers for 30 years have been highlights of her career.  Varsity Lakes Middle School has been her teaching  
family for the last ten years. 
 
Julie Powell 
Julie Powell has had the great experience of attending elementary, middle, and high school in Lee County. During her 
10 years of being in education she has had the joy of teaching 6th and 7th grade World Geography and 7th and 8th grade 
AVID.  In 2009 she became an Assistant Principal at Varsity Lakes Middle School. She is the founder of Leading Ladies 
and her mission is to make sure that every student leaves Varsity as a better human being and with a strong  
foundation to excel in high school and beyond.    
 
Lureen Slater 
Teaching is Lureen Slater’s most rewarding activity. Her students are given well defined structure, support and love in 
the classroom which enhances their performance levels.  Business Administration and Teaching Mathematics degrees 
helped her prepare for Teaching. After fifteen years she truly believes that every child can learn when they know that 
their Peers, Teachers and Administration care about their progress not just academically but also emotionally.   
 
Susan Toth  
Susan Toth received her Bachelor’s and Master’s degrees at Kent State University in Ohio .  She taught home econom-
ics for four years at Garfield Heights High School and then moved to guidance as a middle school counselor with the 
Woodridge Schools for 31 years.  Retirement brought her to Florida where she found her niche back in education and 
has worked at Varsity Lakes Middle for the last 9 years.  
 
Noah Wilson 
Noah Wilson is a Central Michigan University graduate that has taught at Varsity for the last 8 years.  He has taught 7th 
grade math the entire time and specializes in intensive mathematics.  Aside from being passionate about his students, 
he is also the Math department head, seventh grade team leader, A+ chairperson, Boys soccer coach and a 
“Gentlemen of Quality” mentor. 
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Varsity Lakes Middle School - Lee County Public Schools  (continued) 
 
Jheri Wilson 
Jheri moved from Michigan to Florida 8 years ago and began her teaching career at Varsity Lakes Middle School. Jheri 
teaches 6th and 8th Grade Comprehensive Science. Not only is Jheri dedicated to teaching science, she is actively  
involved in many of the other committees and programs that Varsity Lakes has to offer. Jheri is the Science Depart-
ment Chairperson, Girls Soccer Coach, A+ Team member, Leading Ladies mentor, and a member of the Leadership 
Team. Jheri is proud to be a member of the Varsity Lakes Middle School “family!”  
 
Elizabeth Wood 
Elizabeth Wood has taught at VLMS since its’ opening 10 years ago and has been in the Lee County school system for 
20 years. Before that, she taught English for 6 months in Taiwan, which helped her decide to switch from a business 
background into teaching.  She spent the first 2 years in Lee County teaching ESE and 14 years teaching 7th grade  
Geography. She earned National Board recognition in 2008 and received Lee County Social Studies teacher of the year 
in 2010. Elizabeth began teaching the AVID elective class and acting as coordinator in 2010.  
 

 
Emerson Elementary School - Miami - Dade County Public Schools  
 
Ramon J. Garrigo 
Ramon J. Garrigo began his career with Miami-Dade County Public Schools as an After School Care Leader in 1992.  He 
graduated from Nova Southeastern University in Miami, Florida where he earned his Bachelor’s of Science in  
Elementary Education.  Shortly after graduation in 1996, he was hired as a classroom teacher at Comstock Elementary 
School.  After approximately six years as a classroom teacher, Mr. Garrigo returned to Nova Southeastern University 
and earned a Master’s degree in Educational Leadership. In 2002, he became an Assistant Principal at Eugenia B. 
Thomas Elementary and in 2004 was transferred to Everglades K-8 Center in order to gain experience in middle school.  
In January, 2013 Mr. Garrigo was appointed temporary Principal of Doral Middle School and assisted the school in  
closing its doors at the end of the 2012-2013 school year.  Currently, he is the Principal of Emerson Elementary.  One of 
his biggest beliefs is that “failure is not an option.”  He works very hard to provide each and every child in his school 
the opportunity for a quality education.  Mr. Garrigo is a member of the Dade Association of School Administrators 
(DASA) where he has served as a board member for the last 5 years.  He is married and has two daughters ages  
12 and 14. 
 
Michele Defreitas 
Michele Defreitas is the reading coach, professional development liaison and ELL school coordinator at Emerson  
Elementary School in Miami, Florida.  She holds a Master’s of Reading and is currently receiving her Specialists in  
Educational Leadership from Nova Southeastern University.  Ms. Defreitas began her teaching career in private school 
and made the move to Miami-Dade County Public Schools as a third grade teacher in 2001. Over the years she has  
taught in all grades from kindergarten to fifth and has worked as a mathematics and reading coach for a total of eight 
years.  In addition, she has had the opportunity to manage an after school tutoring program and has worked on  
various curriculum writing projects in both mathematics and language arts.  Her strengths include teacher mentoring, 
curriculum design, workshop presentations and the ability to foster strong working relationships that promote  
professional and student growth for all.  On a personal note, she is a wife and mother to her six year old twins,  
Christian and Kylie.   
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Emerson Elementary School - Miami - Dade County Public Schools (continued) 
 

Vivian B. Rodriguez 
Vivian Rodriguez is the assistant principal at Emerson Elementary School, a bilingual school in Miami, Florida.  She  
received her Master’s of Science degree in Educational Leadership from Nova Southeastern University in 2001 and was 
hired as an administrator in the Miami-Dade County Public School System in 2002.  Prior to this, she taught fifth grade 
for four years.  Her energy is rivaled only by her work ethic, which is why people flock to her for advice, guidance, and 
company.  She currently resides in Miami with her three children, Christopher, Alexa and Jordan and their dogs Mia 
and Blackie. 

Law Enforcement Officers Memorial High School - Miami - Dade County Public Schools  
 
Christopher J. Shinn 
Mr. Christopher J. Shinn is the principal of the Law Enforcement Officers’ Memorial High School.  Prior to his current 
position, Mr. Shinn served as the principal for two years at Hialeah-Miami Lakes Senior High School, a comprehensive 
high school servicing 2300 students from three different communities: the Town of Miami Lakes, City of Hialeah and 
Opalocka. From 2002 through 2008 Mr. Shinn was an Assistant Principal at Barbara Goleman Senior High School, one 
of the state’s largest high schools servicing 4,700 students. He attended Western Carolina University, where he  
received his Bachelor’s Degree in Physical Education in 1989. Chris earned his Master’s of Science in Sports  
Administration from the United States Sports Academy in 1995 and received his certification in Educational Leadership 
from Nova Southeastern University in 2001. Christopher is a current member of DASA (Dade Association of School  
Administrators.) Chris is a native of Miami and is a product of the Miami Dade County Public School system. He and his 
wife Jineal have been married for 24 years and have two beautiful daughters. 
 
Krystle Maycock 
Krystle Maycock was born and raised in Miami Florida. She decided that she wanted to become a School Counselor in 
the 10th grade while attending Miami Central Senior High School. While in High School, she noticed that students in 
“regular” classes were not afforded the same amount of post-secondary educational information as those who were 
“Honors and AP” students. This realization prompted her to make it her mission to make sure that no matter a  
student’s class ranking, they are treated with respect and in the same manner as higher ranking students. Mrs.  
Maycock attended Florida Atlantic University (FAU), and in her sophomore year she joined the track team and met her 
husband. Mrs. Maycock graduated from Florida Atlantic University in 2008 with a degree in Psychology and in 2012 she  
obtained a graduate degree in School Counseling. In her two years as a School Counselor, she has seen how an  
approach to educating ALL parents and students has helped them to feel empowered as it pertains to their college and 
career goals. In her spare time she likes to cook, spend time with family, exercise and, when time allows, she hopes to 
resume coaching Track & Field!  
 
Dr. La Shinda S. Moore 
Dr. La Shinda S. Moore was born and raised in Miami, Florida, and is a proud product of Miami - Dade County Public 
Schools.  Dr. Moore graduated from Miami Carol City Senior High school and attended college at Florida Southern  
College in Lakeland, Florida. After graduating from college she taught Reading and Language Arts to students with 
learning disabilities and behavior challenges at Thomas Jefferson Middle School. She obtained her Master's degree in 
Educational Leadership and was given the opportunity to become an Assistant Principal at Southwest Miami High 
School. While at Southwest she helped take the school from its "C" letter grade to the "A" that it remains today. The 
hard work and committment needed to achieve that task has created the leader that Dr. Moore is today. She is  
extremely structured and disciplined but most of all very fair. She looks at decision making as her strongest leadership 
quality and desires to engage in new challenges that will allow her to find the same success that she has found during 
her tenure as an administrator.  
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Law Enforcement Officers Memorial High School - Miami - Dade County Public Schools (continued) 
 

Tangela Ramos 
Tangela Ramos was born and raised in Miami -Dade County where she has lived for 25 years. She currently resides in 
Broward County with her husband and their two beautiful children ages 17 and 13. Mrs. Ramos attended Florida  
Memorial University and received a Bachelor’s of Science Degree in Criminal Justice. She has a Master’s of Science  
Degree in Criminal Justice and Education as well as a Specialist Degree in Educational Law. After tenures with the  
Miami-Dade County State Attorney’s Office and Florida Department of Corrections Probation and Parole Services Mrs. 
Ramos became a Social Studies teacher at Arvida Middle School. She currently serves in the capacity of Law Studies 
Academy Leader.  Mrs. Ramos was selected to participate in the Justice Teaching Institute taught by Florida’s 7  
Supreme Court Justices.  Mrs. Ramos has supported students in district level competitions, coordinated visits from 
Judges of other countries and sponsored/supported the student writers of the first bill introduced to Congress by  
students for student (Student Advisory in Educational Governance Act). Mrs. Ramos’ involvement in education stems 
from a philosophy that it is the job of the educator to “greet students at the entrance of academia, present them with 
the tools needed to become productive citizens, and guide them through our real world”. 

 

Meadowlane Elementary School - Miami - Dade County Public Schools  
 
Kevin Hart 
Kevin Hart has been employed by the Miami-Dade County Public Schools since 1980. He spent over 15 years in the 
classroom before deciding to move into school administration. He is currently the Principal at Meadowlane Elementary 
School and has enjoyed the past 10 years leading his school, and celebrating the achievements of the school with his 
students, staff, and community. He is a graduate of the University of Miami (BSED) and Nova Southeastern University 
(MS and EDD). Since 2003, Dr. Hart has also been employed by the University of Phoenix Online, facilitating courses in 
Education.  He is a native Miamian who enjoys the outdoors, sporting events, and spending time with his daughter.  
 
Laigen Chieng-Galambos 
Laigen Chieng-Galambos is a third grade teacher at Meadowlane Elementary School in Hialeah, Florida. She received 
her Bachelor’s Degree in Elementary Education with an ESOL Endorsement in May 2007 from Barry University in Miami 
Shores, Florida. Mrs. Chieng-Galambos started as an intern at Meadowlane and for the past 7 years has been a class-
room teacher. She also volunteers with many events taking place at or out of school, such as Mc Teacher’s Night, Dr. 
Seuss Night, etc. She currently resides with her husband in Hialeah, Florida. Mrs. Chieng-Galambos can be reached via 
email at  chieng@dadeschools.net.  
 
Noemi Corrales 
Noemi Corrales is a third grade teacher at Meadowlane Elementary School in Hialeah, Florida.  She received her  
Bachelor's degree in Elementary Education with an ESOL Endorsement at Barry University in Miami Shores,  
Florida.  Ms. Corrales has been teaching at Meadowlane Elementary for nine years, where she once was a student.  For 
one year, she was a Reading Resource Teacher and is currently the Grade Level Chairperson.  Educating a child does not 
only occur within school grounds for Ms. Corrales; she uses her time afterschool to assist students with any particular 
need.  She currently resides with her family in Hialeah, Florida.  Ms. Corrales can be reached via email at  
ncorrales@dadeschools.net.  
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Miami Lakes Educational Center - Miami - Dade County Public Schools  
 
James V. Parker  
James V. Parker is the Principal of Miami Lakes Educational Center.  Mr. Parker graduated from James M. Burnett  
Senior High School in 1967 and joined the United States Navy (USN) in December 1967. He served as a Corpsman 
(Medic) with the 1st Marine Air Wing in the Republic of Vietnam and in 1971 he received his Honorable Discharge from 
the USN. Mr. Parker attended the University of Salisbury in 1971 and received his BA in Liberal Arts in 1976. In 1984, 
Mr. Parker joined Miami-Dade County Public Schools as a teacher for Surgical Technology. He received a Master’s of 
Health Occupations Education from Florida International University in 1990 and Local Education Directors Certificate in 
1991. Mr. Parker served as Principal of Lindsey Hopkins Technical Education Center from 1993 until 2004. In August of 
2004 he was appointed as Principal of Miami Lakes Educational Center. He was recognized by the Florida State Board of 
Education in 2005 as a “Turn Around Principal” for increasing the high school’s rating by two letter grades. Mr. Parker is 
married and has two daughters. 
 
Marlon S. Vernon 
Born in Belize, a small country in Central America, Marlon Vernon attended High School and Junior College. Passionate 
for Electronics and Computer Technology, upon completion of high school, Marlon entered the technology field in 1978 
working in Telecommunications and in 1982 he left Belize for future studies in the United States. Marlon has  
obtained Baccalaureate of Science degrees in Physics from the University of Belize and Electronics Engineering from 
DeVry. Today Marlon teaches the Cisco Certified Network Associate (CCNA) Networking Academy program at Miami 
Lakes Educational Center to high school students with much success. He served for 30 years as a CTE Technology  
teacher and now serves as the Academy Leader for the IT programs in school. Besides his love of teaching, Marlon is 
also very active in his school and community, loves motivational speaking, cooking and sports. Marlon is married and 
has three children, Ryan, 27, Eryn, 26, and Patrick Tyler, 13. 

Please stop by to visit and thank 
our wonderful sponsors! 
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Silver Sands School - Okaloosa County School District  
 
Alan Lambert 
For the past 3 years, Alan Lambert has taken pride in serving as the principal of Silver Sands School, a special education 
center school. Previous to this assignment, he was the principal of Kenwood Elementary School for 8 years. He graduat-
ed from the University of West Florida with a Bachelor of Science in Biology and a Master’s degree in Curriculum and 
Instruction. He has been an educator for 34 years, with 23 years of his career teaching middle school science and  
gifted/talented science.  Alan was one of two teachers to be promoted directly from teacher to principal in the history 
of Okaloosa County Schools.  During his tenure at Kenwood Elementary School, the school added 5 ESE units (2  
Communication/Behavior/Socialization; 2 Varying Exceptionalities; and 1 PreK-Disabilities), which inspired his interest 
in and devotion to special education.  He believes that with all vested parties working together, every student can learn 
and progress in a meaningful way regardless of physical or cognitive disability.  He has worked to shape the expecta-
tions of the teachers for these exceptional students, and the students have risen to the challenge because they are  
inspired with the belief that “they can.”  
  
Heather Barrow 
Heather Barrow has been employed with Okaloosa County Schools for 15 years.  She worked as a paraprofessional at 
Silver Sands School while attending college at the University of West Florida.  After graduating with a Bachelor of Arts 
degree in Special Education, Elementary Education, and an ESOL endorsement she began teaching Varying Exceptional-
ities 3rd-5th grade, at Longwood Elementary.   Ms. Barrow transferred back to Silver Sands School during the 2010-2011 
school year to teach in the communications department 3rd -8th graders with behavior challenges and is currently 
teaching there today. 
 
Jana-Lou Mills 
Jana-Lou Mills has been an ESE teacher at Silver Sands in Fort Walton Beach, Florida, for the past 32 years. She received 
a Bachelor of Arts in Special Education from the University of West Florida in 1982 and a Master of Arts in Clinical 
Teaching from UWF in 1986. Mrs. Mills has taught in various areas throughout the school. She spent the first nine years 
working with elementary, non-ambulatory students before moving to a middle school class. Later, she moved to the 
high school department and is currently teaching there today. Mrs. Mills is active in numerous school committees and 
activities and is truly dedicated to her school, students and parents. She takes satisfaction in being involved throughout 
her school, and is always willing to help others meet the needs of their students. She is married and has three wonder-
ful children. Her oldest son finished college several years ago and is living in South Carolina. Her daughter and youngest 
son both attend the University of Florida.  

Howard Middle School - Orange County Public Schools  
 

Dr. Carl Cartwright 
Dr. Carl Cartwright is the Principal of Howard Middle School. He has served as their principal for 10 years. Dr. Cartwright 
earned his Ph.D. in Educational Leadership and Administration from The University of Southern Mississippi and his B.S. 
in Mathematics Education from The University of Central Florida. Dr. Cartwright enjoys creative problem solving to  
enhance student learning. He is both a risk taker and someone who thinks outside of the box to create a positive  
learning and working environment at Howard Middle School. Dr. Cartwright has been named Orange County Public 
Schools Fine Arts Principal of the Year. It was during this time that Dr. Cartwright helped transform Howard Middle 
School from a zoned school to serve both zoned students and magnet students for the visual and performing arts. Dr. 
Cartwright has enjoyed 23 years of marriage to Dr. Vickie Cartwright, Senior Executive Director for ESE in Orange Coun-
ty Public Schools. His son, Dylan, enjoys playing bassoon, trombone, and tuba. Dr. Cartwright is also a fully-sworn depu-
ty sheriff with the Orange County Sheriff’s Office in Orlando, FL. He has dedicated his life to both his children and to his  
community where every day he strives to make a difference. 
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Howard Middle School - Orange County Public Schools (continued) 
 
Denine M. Brown 
Denine M. Brown is the Assistant Principal of Instruction at Howard Middle School.  Her role is to support the teachers 
through sound instructional practices. Her focus, in addition to handling the operational side of things, is to help lead 
the staff in the development of process-based solutions to meet new challenges (i.e. thinking outside the box and  
finding ways to make things happen). This is her twentieth year in education where she taught business and technology 
to students in both middle and high school. Ms. Brown has a Master’s Degree in Instructional Technology, a Bachelor of 
Science Degree in Economics, and an Associate Degree in Networking. She grew up in military family where she  
enjoyed seeing most of the United States, Germany, and Spain. She enjoys reading forensic mysteries and golfing. 
  
Amanda Gordon 
Amanda Gordon serves as a Reading and Instructional Coach for Howard Middle School.  This is her 14th year teaching 
and her 4th year at Howard Middle School.  Amanda has been a Reading Teacher and Reading Coach at two other  
middle schools in Orange County, Florida and a Literacy Teacher in Council Bluffs, Iowa.  Amanda is a graduate of  
Central College in Pella, Iowa and has been a National Board Certified Teacher since 2008.  In her spare time, Amanda 
enjoys spending time with her husband and two young sons, reading, doing anything that allows being outdoors, and 
traveling. 
 
Crystal Rich 
Crystal Rich teaches Civics and serves as the Instructional Coach for Howard Middle School. She has taught for 24 years, 
all at Howard Middle School.  She also has been trained as a Teaching Associate for The Florida Joint Center for Citizen-
ship, a group that has worked tirelessly to implement the return of Civics into the Florida curriculum, under The Sandra 
Day O’Connor Act. Crystal is a graduate of Florida State University and has been a National Board Certified Teacher 
since 2003. When she is not at school, Crystal enjoys cheering on her ‘Noles, cooking, biking, walking, and reading at 
the beach.  

Crosspointe Elementary School - Palm Beach County School District 
 
Dr. Cheryl A. McKeever 
Cheryl Mckeever is the principal of Crosspointe Elementary School.  She is a practicing instructional leader and a true 
believer that “ALL” children have the capability of learning.  She believes that children will learn in an environment 
that’s filled with the highest standards regardless of the educational limitations he/she may bring to the table.  Dr. 
McKeever has been an administrator for Palm Beach County for 14 years.  She has taught numerous subjects and grade 
levels prior to her transitioning to Assistant Principal and Personnel Specialist for the School District of Palm Beach 
County.   She received her Bachelor’s degree from the University of Florida, Master’s in Specific Learning Disabilities, 
Specialist in English Speakers of Other Languages, and a Doctorate Degree in Educational Leadership from Nova  
Southeastern University.  She’s been recognized by the Palm Beach Reading Council as Literacy Principal of the Year.  
Dr. McKeever has received numerous recognitions from Florida Association of Elementary Middle School Principals 
(FAEMP).  She received the designation of National Distinguished Principal for State of Florida in 2009/2010 and was 
selected to visit the White House and meet with President Barack Obama to participate in an educational dialogue. She 
has served as principal of two Title I schools and under her leadership they all have increased their high academic 
ratings. She is married to Vito McKeever and has two wonderful children, Juan and Lauren.  In her spare time she  
enjoys jewelry making, reading, shopping, and spending time with her family and friends.   
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Crosspointe Elementary School - Palm Beach County School District (continued) 
 

Janet Smith 
Currently in her 26th year of teaching, Janet Smith has been a member of the Fourth Grade Team at Crosspointe  
Elementary, a Title I school, since it opened in 2002.  Inspired by her fifth grade teacher, Mrs. Aires and graduated from 
Lebanon Valley College in Pennsylvania, with a Bachelor of Science degree in Elementary Education. Janet has coordi-
nated the annual Spelling Bee at Crosspointe for 11 years, and currently serves on the yearbook committee.  She also 
enjoys mentoring interns and practicum university students from Lynn University and Florida Atlantic University.  Mrs. 
Smith has been listed in the 1998 and 2005 Who’s Who Among America’s Teachers, having been nominated by former 
students, and she considers that to be one of the highest honors a teacher can achieve. She and her husband of 39 
years were foster parents for the state of Florida for ten years, and adopted three of their six children.  She is also the 
proud Nana of four adorable grandchildren.  Her favorite past times include reading, singing in her church choir, and 
attending baseball games.   
 
Alyssa Elsayed 
Alyssa Elsayed currently teaches second grade at Crosspointe Elementary in Palm Beach County but she is a Texas girl 
at heart!  She earned her Bachelor’s degree in Early Childhood Education from Texas Tech University in Lubbock, Texas 
and went on to pursue her career in South Florida.  Alyssa is in her third year of teaching and loving it!  She was a  
finalist for Palm Beach County Beginning Teacher of the Year in the 2011-2012 school year.  In addition to loving her 
students, Alyssa enjoys leading a passionate team of 2nd grade teachers as well as the School Wide Positive Behavior 
team where she has the opportunity to motivate other teachers and encourage a positive school culture.  Alyssa and 
her husband, Moe, are thrilled to be expecting their first baby at the beginning of June, just in time for summer!  Her 
passion for teaching comes from her desire to better the lives of her students in every way possible.     
  
Ruth Brown 
Ruth Brown graduated Magna Cum Laude from Florida Atlantic University with a Bachelor’s of Art in Elementary  
Education (ESOL Endorsed) in 2010. She is former Kappa Delta Pi and Pi Lambda Theta member. Ms. Brown teaches 5th 
grade self-contained and serves on the Math Committee. Ruth is also a strong advocate in supporting underprivileged 
students in Jamaica. With the support and assistance from Dr. Cheryl McKeever, her principal at Crosspointe  
Elementary and her Pastor, Bishop Dr. Elaine A. Brown, Holiness Temple Church Int’l., she has provided textbooks and 
school materials to primary schools in St. Ann’s Bay Jamaica, W.I. Ms. Brown also volunteers at her church as a tutor 
and serves as the president of the Youth Fellowship Department. Once a child is inspired and motivated, Ms. Brown 
believes they will make every effort and perform to the best of their ability. Ms. Brown states “I will forever strive to be 
a great teacher and remember that if I can only make a difference in one child's life I have done a great thing.” 
 
Keisha Wellington 
Keisha Wellington currently serves as a fifth grade teacher at Crosspointe. She began her journey as a student teacher 
in Ghana, West Africa and then as an intern at Michigan Elementary in Cleveland, Tennessee before she  graduated 
from Lee University with a Bachelor’s Degree in Elementary Education. She holds a Master’s of Education Degree and 
an Educational Specialist Degree in Instructional Leadership from Tennessee Technological University in Cookeville, 
Tennessee.  She has taught grades one, three and five has served as the grade level chairperson, team leader and a 
math coach in the primary grades.  She was nominated as the New Teacher of the Year at Crosspointe Elementary and 
was a candidate for the Dwyer Award of Excellence in Teaching. She was also the liaison for the Marzano Evaluation 
Model for her school and is currently involved in SAC (School Advisory Council), PTA and the school’s  Yearbook  
Committee. She strongly believes that encouragement, motivation and perseverance are important pillars in educating 
and equipping our children for responsible living. Keisha is proudly married to a minister who serves as a pastor to  
children at their local church.   
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Crosspointe Elementary School - Palm Beach County School District (continued) 
 
Erica Medina 
Erica Medina is a Florida Atlantic University graduate with a Bachelor’s of Arts degree in Elementary Education with an 
endorsement in English Speakers of Other Languages. Erica currently teaches 3rd grade at Crosspointe. She was raised 
to strive for excellence in everything she does. As an educator, she teaches with excellence in mind and instills this in 
her students. Erica’s goal is to educate and set high expectations for her students to ensure that they all have a chance 
to excel in every aspect of their education despite their abilities or background, and the results are always rewarding. 
She lives by the words of Ralph Marston, “Excellence is not a skill. It is an attitude.”      

 

Dixieland Elementary School - Polk County Schools 
 
Debbie Henderson  
Debbie Henderson served as principal at Dixieland Elementary School in Lakeland, Florida from 2006-2014. She has 
also served as assistant principal at Elbert Elementary School in Winter Haven. Additional educational experience  
includes classroom teacher and Title I instructional support teacher. While at Dixieland the school moved from  
corrective action to a high performing school, maintaining the school grade of “A” for the past five years. The school 
has celebrated success as a model Positive Behavior Support School for the past four years as well as a Presidential 
Model School with Learning Focused Solutions. Mrs. Henderson holds a Bachelor’s degree in Elementary Education 
from Oklahoma Baptist University and a Master’s degree in Educational Leadership from Nova Southeastern Universi-
ty.   As a result of her outstanding leadership, Mrs. Henderson has recently assumed the role of Regional Area Superin-
tendent for the North Central Area of Polk County.  In her current position, she is responsible for the academic supervi-
sion and support of more than 35 Elementary, Middle and High Schools.   
 
Octavia May 
Octavia May is currently the Assistant Principal at Dixieland Elementary School and has served in that capacity for four 
years. Mrs. May holds a Bachelor of Science degree in Specific Learning Disabilities from the University of South Florida 
and a Master’s in Educational Leadership from Nova Southeastern University. Mrs. May began her career with Polk 
County Schools in 1993 where she has served as an ESE teacher, Supplemental Academic Instructor and Dean of  
middle school students. Mrs. May is married to Derrick and together they have six children and one daughter-in-law. 
Mrs. May has a passion for educating children and supporting parents and the community where her students reside. 
 
Beth Dawson 
Beth Dawson has served 30 years as a classroom and curriculum support teacher in elementary education, including 
seven years a reading coach at Dixieland Elementary. She was teacher of the year for Dixieland in 2009. Prior teaching 
experiences include ESE, 1st grade, 3rd grade, math and writing teacher trainer and regional coordinator for the Math 
and Science Professional Development Project. Beth has planned and presented numerous professional development 
sessions at school, district and state levels. She holds a Master’s degree in Curriculum and Instruction from the  
University of South Florida and is reading endorsed. Beth believes the best way to challenge and inspire students is to 
strengthen their teachers. She is currently a K-12 regional literacy coach for Polk County Schools. 
 
Mandi White 
Mandi White is a five year veteran of teaching third grade at Dixieland Elementary. Before Dixieland, Mandi was a  
Certified Occupational Therapist Assistant.  Mandi graduated from U.S.F. with honors in 2009 and began her journey at 
Dixieland as a Para- educator. It was a mere three months later when she was asked by administration to take over a 
third grade classroom. Mandi is now the grade chair of the third grade team at Dixieland Elementary. Throughout her 
years in third grade, Mandi has produced consistently proficient FCAT scores. In 2011, 100% of her students were  
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Dixieland Elementary School - Polk County Schools (continued) 
 

proficient in math, while 91% of her students were proficient in reading. In the same year, she was nominated for the 
P.R.I.S.M. award for excellence in Math. Mandi has consistently tutored after school, on Saturdays, and in the summer 
to help struggling students succeed.  In her spare time, Mandi spends time with her husband and her three children at 
their home in Lakeland, FL where her boys are active in baseball and her little girl cheers her brothers from the  
sidelines.  
 
Caroline Power 
Caroline Power graduated from the University of South Florida with a degree in Elementary Education and a certifica-
tion to teach Mathematics in grades 6-8.  She has been teaching for 20 years and has had many different teaching  
experiences.  Her career began in Tampa, Florida where she taught middle school mathematics.  Caroline then moved 
to Miami where she taught private school for two years, then for Miami-Dade Public Schools where she taught both at 
an in inner city school in Liberty City, as well as an International Baccalaureate program at Frank C. Martin.  In 2006, 
Caroline moved to Lakeland, Florida and began teaching 4th grade at Dixieland Elementary.  She was awarded  
Dixieland’s 2013-2014 Teacher of the Year. 
 

Joy Conley 
Joy Conley is a 30 year veteran of education in the elementary setting.  She graduated from Southeastern University 
with honors, has her Gifted Endorsement and holds a Learning-Focused Model Trainer and Learning- Focused School 
Improvement Model Trainer Certification.  She is currently an instructional resource teacher offering support to  
teachers and staff primarily in the areas of math and science.  Among her many duties, weekly collaborative planning 
with teachers is a highlight of her week.  Through these weekly collaborations, she has helped to create a culture of 
high expectations for all students, standards based lesson plans, and the use of instructional best practices contributing 
to the schools overall performance as an A school for the past five consecutive years.   In the last three years, Joy and 
her husband of 32 years have welcomed four grand babies and are anxiously awaiting the arrival of two more babies 
this year.  Among her many titles; wife, mother, mentor, and friend, she especially loves her new title of Mimi.   

 

Alta Vista Elementary School - Sarasota County Schools 
 

Dr. Barbara Shirley 
Dr. Shirley has the distinction of receiving the 2013-2014 Principal Achievement Award for Outstanding Leadership. As 
Florida’s Principal of the Year, Dr. Shirley is committed to supporting the learning needs of all children, working closely 
with parents, promoting the professional growth of teachers and staff, and expanding programs that involve  
community members and resources. She has been the Principal of Alta Vista Elementary School in Sarasota for seven 
years, and throughout her tenure the school has earned an “A” grade. She is an administrator with a diverse back-
ground in working with students who are gifted, for whom English is a second language, and who have special needs. 
Dr. Shirley has a Bachelor’s degree in Special Education and Elementary Education, a Master’s degree in Learning Disa-
bilities, and a Doctorate in Educational Leadership.  
 

Barb Rannigan 
Ms. Barbara Rannigan received her Bachelor’s in Elementary Education from the University of South Florida.  She has 
had a variety of teaching experiences ranging from Career Education Coordinator for high school students, to teaching 
all elementary grades.  She was recognized as “Teacher of the Year” for Alta Vista in 1990 and named Reading Teacher 
for Sarasota County in 1999.   Once she mastered the art of classroom teaching, she moved into more of a leadership 
role as the Literacy Coach.  Through her passion for reading and teaching, Ms. Rannigan has developed an extensive 
understanding of the stages that children go through while learning to read.  She has led many professional learning 
communities across all grade levels, engaging teachers in challenging conversations and discussions regarding strate-
gies to help all learners be successful.  Ms. Rannigan has worked in Title I schools her entire teaching career and has a 
deep understanding of what it takes to help struggling learners succeed.   
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Alta Vista Elementary School - Sarasota County Schools (continued) 
 

Kelly McWilliams 
Mrs. Kellyann McWilliams is currently in her twelfth year of teaching.  She graduated from Plattsburgh State University 
with a bachelor’s degree in Education in majoring in both Special and Elementary Education.  She has taught both regu-
lar and special education classes in New York and Florida.  During her four years at Alta Vista, she has earned a reputa-
tion for creativity and excellence while thinking outside the box to meet the needs of her students. She is a school wide 
Thinking Map trainer and has created a model digital classroom by incorporating technology into learning. These expe-
riences are seamlessly infused into daily instruction.   
 
Beth Wilson 
Mrs. Beth Wilson is in her seventeenth year of teaching at Alta Vista Elementary School. She holds a Master’s Degree in 
Teaching English to Speakers of Other Languages and is also certified in Exceptional Student Education. A Team Leader 
for fourteen years, Mrs. Wilson has been impacting instructional and programmatic changes at Alta Vista through pro-
fessional development training and mentoring teachers. In her fourth year teaching she was nominated as Teacher of 
the Year at Alta Vista. Her extensive knowledge in analyzing data to identify strengths and challenge areas of her stu-
dents guides instructional decisions in differentiating and individualizing instruction.  Ms. Wilson is a passionate teacher 
who has dedicated her career in a Title I school, she is committed to high academic expectations and instilling a sense 
of pride, respect, and responsibility to help students achieve their academic and personal goals.  

 

Lake Orienta Elementary School - Seminole County Public Schools 
 

Donna M. Weaver 
Donna M. Weaver is currently Principal of Lake Orienta Elementary, a K-5 Title I school with 753 students and Principal 
of Hopper Center, an elementary special center for students with Severe Emotional Disabilities, K-5, with 33 students. 
Mrs. Weaver has been an elementary school principal for 9 years, serving 2 Title I elementary schools.  Her former 
school, Highlands Elementary, was nominated and qualified as a National Blue Ribbon School of Excellence due to their 
data and best practices showing academic growth for an at-risk population. During her tenure at both Highlands and 
Lake Orienta, both schools have been rated an “A” school under Florida’s accountability system. She was selected by 
her colleagues to represent Seminole County as Principal of the Year for 2011-2012. She is and has been a member and 
on the board of numerous professional organizations, including SASA, FASA, NAESP, and Phi Delta Kappa. She has a 
bachelor’s degree from the University of North Carolina, Chapel Hill in Economics and Political Science, a master’s de-
gree from Fayetteville State University in Elementary Education, and a specialist’s degree from the University of Florida 
in Educational Leadership.   
 

Jackie Braccio 
Jackie Braccio is currently teaching 2nd grade at Lake Orienta Elementary. Ms. Braccio has also been a reading teacher 
and taught kindergarten for a total of 8 years, all at LKO. After earning her Masters’ degree from the University of  
Central Florida in the areas Math and Science Education, Ms. Braccio used the knowledge gained to enrich the  
Instruction in her classroom. She takes on the role as team leader for her grade level and is always willing to collabo-
rate with other teachers on her team as well as with other teachers throughout the school. Ms. Braccio strives to cre-
ate a positive classroom environment based on mutual respect while fostering academic, social, and personal growth. 
 

Krista Neeb 
Krista Neeb is currently the K-5 Math and Science Instructional Coach at Lake Orienta Elementary. Although this is only 
her first year in the role of a coach, she has spent the last 6 years teaching 4th grade at Lake Orienta. After beginning 
her Masters’ degree in Math and Science education, Krista spent the last three years exclusively teaching 4th grade  
science and math using a departmentalized model. Ms. Neeb is looking forward to working with classroom teachers to 
support student learning. 
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Lake Orienta Elementary School - Seminole County Public Schools (continued) 
 

Amber McKenna 
Amber McKenna is currently the Reading Instructional Coach for grades K-5 at Lake Orienta Elementary School. While 
this is only Ms. McKenna’s first year as an instructional coach, she is enjoying the challenge of her new position.  She 
previously taught grades 3rd-5th for 7 years at another Seminole County school.  She specialized in teaching reading and 
language arts, specifically focusing on teaching comprehension through the use of authentic literature.  Amber loves 
working with both students and teachers as a coach and imparting her enthusiasm for new strategies in the classroom. 

 

Westside Elementary School - Volusia County Schools 
 
Judi Winch 
Judi Winch is the principal of Westside Elementary School in Daytona Beach, Volusia County. Mrs. Winch graduated 
from Slippery Rock University in Pennsylvania with a Bachelor’s in Health and Physical Education and received her  
Master’s in Educational Leadership from Nova Southeastern University. She has been recognized as Volusia County’s 
Principal of the Year and was a finalist for Florida’s Principal of the Year. Most recently, she was recognized as the  
United States Tennis Association School Tennis Volunteer of the Year. Mrs. Winch sees beyond the walls of Westside to 
the families, associations, businesses and community partners to make certain dreams come true for the children of 
Westside, 94% of who qualify for free/reduced lunch. Mrs. Winch’s dream, to keep the children off the streets after 
school and in an educational, recreational and nurturing environment, was realized when Westside became the  
recipient of a 21st CCLC grant and “Westside’s Night Alive” was born. This afterschool program has been awarded the 
Florida Site Award, as well as the Florida Student of the Year recognition. 
 
Jennifer Dietz 
Jennifer Dietz graduated from the University of Central Florida with a B.S. in Elementary Education and obtained her 
Master’s Degree in Educational Leadership from Arkansas State University. She has worked at Westside Elementary for 
her entire seven year career. Ms. Dietz started as a fourth grade teacher and now holds the position of Academic Coach 
with a focus in Language Arts.  Outside of her school activities, Jennifer serves as the President of Volusia County  
Council of PTA’s and leads the 64 local PTA units in the District.  She enjoys the opportunity to advocate for children 
and enjoys challenging all of the local PTA’s to become more involved in the legislative actions going on in and out of 
her school district.  As a member of the Florida PTA Board of Directors, Jennifer has the opportunity to reach out across 
District lines and impact children across the state. Jennifer is dedicated to ensuring that every student she touches has 
the opportunity to feel success and value their self-worth.  It is her mission to give each student a proper chance at 
achievement and to foster a love for learning in each child! 
 
Michael Micallef 
Michael Micallef is currently a Math and Reading Intervention Teacher for Grades 3-5 at Westside Elementary, located 
in Daytona Beach, Florida. Michael holds a bachelor’s degree in Exceptional Child Education from University of Central 
Florida and a master’s degree in Education Leadership from Arkansas State University.  Over the course of Michael’s 
career, his focus has been to build a positive relationship with his students and families by displaying respect before 
expecting respect.  Michael has built a strong working relationship with the families in this community, as he strives to 
ensure academic excellence for all of his students.  Michael believes for learning to take place, the student must believe 
in the teacher and be motivated to continuously make his/her “brain-sweat’.  
 
Aimee Shank 
As a 2011 graduate of Daytona State College, Aimee Shank began her career at Westside Elementary as a math inter-
vention teacher. In this position, Aimee works directly with struggling students in grades three through five. Her impact 
became apparent in 2012 when Westside achieved the ranking of third in the state for math learning gains in the  
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Westside Elementary School - Volusia County Schools (continued) 
 
lowest quartile students.  Her relationship building inspired the privately funded Farshad Babazadeh Honors after 
school program which focuses strictly on enrichment in the STEM areas for Westside’s highest achieving students. Her 
lasting relationships are evident in this program as it continues to expand to include middle school students who previ-
ously attended Westside. This program molds well-rounded children by fostering partnerships between the community 
and the school. Aimee believes in building positive relationships that motivate children to see past their current  
environment by encouraging all children to seek their highest potential.  
 
Lisa Zavota 
Lisa Zavota is currently the facilitator/program director of the Volusia County 21st CCLC Grant.  The program has two 
sites that services students after school in grades K through 8, and focuses on educating the whole child. Lisa attended 
Rhode Island College earning a Bachelor of Science degree in Health and Physical Education in 1981.  She then went on 
to earn a Master’s degree in Special Education in 1990 at the same institution. She became a National Board Certified 
Teacher in the area of Middle Childhood Generalist in 2002. Lisa taught for twenty years in RI in the Pawtucket School 
Department as well as teaching as an adjunct professor at Rhode Island College in the technology department  
instructing undergraduate teachers.  In addition to classroom teaching, Lisa worked as a teacher technology coach in 
Pawtucket and as a lead instructor for the Rhode Island Teacher and Technology Initiative (RITTI). 
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Thank You! 
 

Thank you to the following district representatives for facilitating the 
Exceeding Expectations Project with your respective school(s). 

 

 
Broward County Public Schools 

Luwando Wright-Hines 
Director, Title I, Migrant, and Special Programs 

 

Collier County Public Schools 
Maria Longa 

Director of Federal and State Grants 
 

Gadsden County Public Schools 
Rose Raynak 

Director of Federal Programs 
 

Jackson County Public Schools 
Michael Kilts 

Supervisor of Federal Programs 
 

Lee County Public Schools 
Dr. Cheryl Clark 

Director, Intervention Programs 
 

Miami-Dade County Public Schools 
Dr. Sharrie R. Dean 

Director, Title I 
 

Dr. Reginald Johnson 
Director, Title I Operations 

 
 
 

 
Okaloosa County School District 

Joan Picard 
Specialist, Title I Parent Involvement 

 
Orange County Public Schools 

Joy Taylor 
Director, Title I 

 
Palm Beach County School District 

Celia Elrod 
 Asst. Director, Federal and State Programs  
 

Polk County Schools 
Rhonda Ashley 

Director, Federal Programs 
 

Sarasota County Schools 
Jane Mahler 

Supervisor, State and Federal Projects 
 

Seminole County Public Schools 
Lisa Coffey 

Director, Federal Programs 
 

Volusia County Schools 
Leticia Roman 
Director Title I 
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Rhonda Ashley (Polk County Public Schools) 

Jodi Bell (Hendry County Schools) 

Alice Blanco (School District of Indian River County) 

Liz Bourdon (Lake County Schools) 

Linda Bowman (Orange County Public Schools) 

Diana Holden (Collier County Public Schools) 

Dr. Richard Janiack (Charlotte County Public Schools) 

Debra Kenyon (Martin County School District) 

Elena Garcia (School District of Manatee County) 

Marjorie Laster (St. Lucie Public Schools) 

Maria Longa (Collier County Public Schools) 

Julie McLeod (Hillsborough County Public Schools) 

Jan Mahowski (Pinellas County Schools) 

 

Thank You! 
 

ECTAC would like to thank the following people for assisting with data analysis and school site  
visits for the 2013- 2014 Exceeding Expectations Project 

 

Data Analysis 
 

Dr. Diane Buhr (Consultant) 

Dr. Richard Janiak (Charlotte County Public Schools) 

 Julie McLeod (Hillsborough County Public Schools) 

Kaitlyn Trippany (Seminole County Public Schools) 

Shengwei Xu (Seminole County Public Schools) 

Courtney Zmach (Collier County Public Schools) 

School Site Visits 

Barbara Mundy (Hendry County Schools) 

Jennifer Neale (Hillsborough County Public Schools) 

Kathy Pomposelli (Citrus County Schools) 

Donna Ray (Polk County Public Schools) 

Tari Sexton (St. Lucie Public Schools) 

Lisa Coffey (Seminole County Public Schools) 

Jessica Swere (Hillsborough County Public Schools) 

Isabella Torbert (Pinellas County Schools) 

Suzanne Whitener (Polk County Public Schools) 

Stacy Williams (Lake County Schools) 

Deborah Wood (The School Board of Highlands County) 

Courtney Zmach (Collier County Public Schools) 
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 Curriculum Associates 
 Edmentum 
 FLVS Spectrum Learning Marketplace 
 Herff  Jones 
 National Geographic 
 Pearson 
 Reading Plus 
 Renaissance Learning 
 Thinking Maps 
 United Trophy 

WORKING  
 FOR YOU!! 
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Entrance 
 

Front  Desk 

       Lobby 



 

 

Exceeding Expectations (E2) is a project of the East Coast Technical 
Assistance Center (ECTAC), a network of 36 school districts in Florida. 
ECTAC provides technical assistance to school districts regarding 
ESEA Title I and other selective ESEA Programs. The fiscal agent for 
ECTAC is Seminole County Public Schools. 

For more information on ECTAC, visit our website at www.ectacfl.net 
or contact: 

 
Marjorie C. Murray, Director  

Kathi Harmon, Program Specialist 
Anna Moore,  Program Specialist  

Celine Smith, Administrative Assistant 
 

407-320-0302 



 

 

 

Walt Griffin, Ed.D. 
Superintendent 

 
School Board Members 

 

Karen Almond 
 

Tina Calderone, Ed.D. 
 

Amy Lockhart 
 

Dede Schaffner 

Seminole County                

Public Schools 

East Coast Technical Assistance Center 
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